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PRESIDENT’S
REPORT
The education of the next generation of ophthalmologists
represents RANZCO’s core business. Over the 2015-2016
financial year, RANZCO’s Australian Medical Council (AMC)
accreditation process began, involving extensive submissions
and meetings between the accreditation team, Fellows and
registrars across Australia and New Zealand. This process
occurred against a backdrop of changing community
expectations.
The AMC report, which is subject to approval by the Medical
Board of Australia, is due to be published in late 2016 and is
expected to grant reaccreditation to RANZCO to continue
to train ophthalmologists for a period of three years. Initial
indications are that the AMC is impressed with the quality of
the ophthalmologists which the College produces and is very
supportive of RANZCO’s Continuing Professional Development
program, which places the College in a strong position as
the Medical Board of Australia progresses towards regular
revalidation of all medical practitioners.
Since the initial widely publicised reports by Dr Gabrielle
McMullin from the Royal Australasian College of Surgeons
(RACS) in early 2015 and with the establishment of the RACS
Expert Advisory Group, sexual harassment, bullying and
discrimination have become a lightning rod for a changing
medical education landscape. RANZCO has been the first
College to undergo a full AMC accreditation process, subject to
extensively rewritten AMC educational standards and policies,
since these events.
Another major project for the College during the 2015-2016
financial year was the conception of a RANZCO referral pathway
initiative. Work began to develop three RANZCO referral
pathways, covering glaucoma, AMD and diabetic retinopathy,
which are expected to be launched in late 2016. The purpose
of the initiative is to engage with all optometrists and general
practitioners who wish to collaborate with RANZCO in these
public health endeavours; ultimately leading to better
patient outcomes. The guidelines and all RANZCO education
resources will be made available to all optometrists and general
practitioners who wish to participate.
Finally, I would like to say thank you, from me and from the
College, to all the Fellows, Associates and trainees, with special
acknowledgment to those who volunteer their time to serve on
Committees, branches, Board, Council, special interest groups,
advisory panels and in other capacities. Thank you also to the
Board and the staff of the College, in particular to our CEO,
David Andrews.
Dr Brad Horsburgh
President, RANZCO
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I would like to say
thank you, from me
and from the College,
to all the Fellows,
Associates and
Trainees, with special
acknowledgement to
those who volunteer
their time to serve on
Committees, branches,
Board, Council, special
interest groups,
advisory panels and in
other capacities.

CHIEF
EXECUTIVE
OFFICER’S
REPORT
A highlight of the 2015-2016 year was the complete renovation
of the RANZCO offices, on time and on budget, with staff
moving back to the new offices in December 2015. Since then
many Fellows have visited and have commented on what an
asset the new space is.
Following a successful Congress in Wellington, we quickly
moved into the Australian Medical Council (AMC) accreditation
major review, which Brad Horsburgh has mentioned in this
report. I must thank the many Fellows that spent hours
with the accreditation team and preparing beforehand. The
RANZCO education staff, led by Penny Gormly, also deserve
recognition for the extra efforts they put in on top of their
usual busy workload. The feedback from the AMC team has
been extremely complimentary, even saying that we produce
some of the best ophthalmologists in the world. This is in large
part thanks to Dr Mark Renehan, whose eight dedicated and
instrumental years as Censor-in-Chief come to an end in 2016.
The year also saw the development of a new Strategic Plan
for 2017-2020, which will focus our activities for the next four
years. A primary element of this, which is already underpinning
operations, is the aim to be the “Leaders in Collaborative Eye
Care”.
I would like to thank all the dedicated RANZCO staff for
their hard work during the year. It was not always easy in
our temporary location, despite the convenience, but it was
worth the move to be able to now work in an environment
that allows for greater sharing of information, knowledge and
resources. I believe that the College as a whole will benefit
from the teamwork and internal collaboration I am now seeing.
In particular, I would like to thank all the General Managers
across the year - Alex Arancibia, Penny Gormly, Tanya Parsons,
Gerhard Schlenther and Andrew Young - for their hard work
and professionalism and for keeping everyone on track. I would
also like to thank the Board for their support and hard work, but
in particular Brad Horsburgh as President. The College is very
fortunate to have had Brad in this role over the last two years as
he has been able to deal with both exciting strategic initiatives
and challenging situations. His dedication to the role has been
outstanding, and the amount of time he put in, outside caring
for patients, has been phenomenal.
Dr David Andrews
CEO, RANZCO

The RANZCO education
staff, led by Penny
Gormly, also deserve
recognition for the
extra efforts they
put in on top of their
usual busy workload.
The feedback from
the AMC team has
been extremely
complimentary; even
saying that we produce
some of the best
ophthalmologists in the
world.
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RANZCO STRATEGIC PLAN
2013-2016
OPHTHALMOLOGISTS LEADING EYE-CARE

RESOURCES (FELLOWS & CORPORATE)
EDUCATION, TRAINING & RESEARCH

RELATIONSHIPS & ADVOCACY

Ensure quality through:
• Robust selection process
• Rigorous accreditation of training posts
• Regular curriculum review and development
• Continued stringent S-IMG assessment
Support Fellows through:
• Coaching, mentoring, training and leadership
development
• Planning tools
• Stronger ties with the Ophthalmic Research
Institute of Australia
Expand training capabilities by:
• Supporting ophthalmology through training of
Allied Health and General Practitioners
• Review of ophthalmology training pathways

Policies:
• Provide a collaborative integrated care model,
especially with optometry
• Build external relationships and influence eye health
policy
• Develop and communicate coordinated message
and branding
• Develop and refine RANZCO policies
• Develop RANZCO position on Aboriginal, Maori
and Torres Strait Islander eye health
Advocacy:
• Ensure medical oversight of Australians’ and New
Zealanders’ eye-care needs
• General public (Patient) education and empowerment
• Continue to develop strong bonds with the Australian
Society of Ophthalmologists and Ophthalmology
New Zealand

MEMBERSHIP/FELLOWSHIP &
STANDARDS

DEVELOPMENT

Continuing Professional Development (CPD):
• Develop appropriate CPD standards and resources
Membership Services:
• Expand leadership and management teaching
• Ensure appropriate membership structure
• Expand support to Practice Managers and Allied
Health
Quality & Standards:
• Develop practice accreditation
• Set professional standards
• Consider and develop clinical audits
• Uphold Professional Code of Conduct

Develop Education And Training:
• Continued focus on Asia-Pacific
• Focus on education and training, not service
delivery
• Build external relationships
• Support appropriate policies and programs
RANZCO Eye Foundation:
• Continue to develop strong bonds with RANZCO
Eye Foundation
• Seek funding for appropriate development
activities

THE LEADERS IN COLL ABORATIVE EYE CARE
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The Royal Australian and New Zealand College of Ophthalmologists has developed a new three year Strategic
Plan. This sets the direction for growth and improvement in services to our members, and the public we serve.
The College’s Mission remains:
To drive improvements in eye healthcare in Australia, New Zealand and the Asia-Pacific region through
continuing exceptional training, education, research and advocacy. Underpinning all RANZCO’s work is a
commitment to:
• Best Patient Outcomes: aiming to ensure equitable access to the highest quality eye health care for all
• Education and training: providing contemporary education, training and continuing professional development
• Evidence based decision making: using research to underpin improvements in education, training and eye
health care
• Collaboration: working with others involved in the delivery of eye health care nationally and internationally
• Collegiality: supporting trainees and Fellows through all stages of their career
The Strategic Plan shows the dynamic interaction between all areas of College activity, underpinned by a strong
base of resources which includes expertise and collaboration of Fellows, Finance, IT, Communications, Education and
Events. With any activity or direction taken by the College, Fellows and Members there is an expectation that all will
adhere to the College’s Professional Code of Conduct and act in an ethical manner. The Strategic Plan will form the
basis of business and operational plans, and will be reviewed annually and modified as necessary. The Strategic plan
has been developed by the Board senior staff, and endorsed by RANZCO’s council.
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EDUCATION & TRAINING
CIC’S REPORT
Education is the backbone of what RANZCO does
– it is the most essential service that we provide.
Ensuring that future and current ophthalmologists
have access to the very highest quality education
and training is paramount in RANZCO’s priorities.
RANZCO’s education and training department
provides resources for trainees throughout their
training and RANZCO undertakes continuous
review and improvement of the Vocational Training
Program (VTP) curriculum to reflect best practice
ophthalmology and learning approaches.
RANZCO was able to offer the 144 trainees on
the VTP improved online learning resources, an
online dashboard and a surgical logbook. The
training has maintained a focus on clinical and
professional education, including communication
and collaboration skills. Support was also
provided through representation of the Trainee
Representative Group, mentoring, resources and the
Progression and Remediation Committees.
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RANZCO also undertook a review of training posts
to ensure correct resources and opportunities for
trainees, and support for all trainees and Fellows
involved in the VTP. This includes support and training
for Directors of Training and Supervisors to ensure
high quality professional ophthalmic education.
Another key education and training function for
RANZCO is the assessment of specialist international
medical graduates (S-IMGs) and during the 20152016 year, six S-IMGs were accepted in to the College.
New S-IMG RANZCO Fellows were welcomed and
celebrated alongside the trainees who graduated at
the Graduation and Awards Ceremony and President’s
Reception at the 2015 RANZCO Annual Scientific
Congress 2015, which took place in Wellington.
Finally, the essential education and training work
that is undertaken by RANZCO would not be
possible without the work carried out by the Board
of Examiners, who assess and monitor all exams to
ensure appropriate content and marks.
Dr Mark Renehan
Censor-in-Chief, RANZCO

QUALIFICATION
AND EDUCATION
COMMITTEE
The Qualification and Education Committee (QEC),
a standing committee of the RANZCO Board, is
responsible for RANZCO’s education policy and program
management. The QEC has a number of sub-committees
that have provided reports and advice on a range of
topics during 2015-2016, to enable:
•

•

•

the inspection and accreditation of Training
Networks and Posts, where trainees undertake the
necessary scientific, clinical and surgical training to
meet the requirements of the Vocational Training
Program (VTP);
coordination of selection and matching to
accredited training posts of those applying for
admission to the VTP via the National Ophthalmic
Matching Program;
specification, continuous improvement and
implementation of a contemporary curriculum

•

•

•
•

•

that prepares those who complete the VTP for safe,
independent practice of general ophthalmology;
supervised training and assessment of 144 VTP
trainees in each of the regions of Australia and
New Zealand (via the Regional Qualification and
Education Committees);
support of the progress of VTP trainees, and of
those responsible for their supervision, through
the provision of policies, advice, mentorship and
training;
a Continuing Professional Development (CPD)
program for Fellows;
compliance with the reaccreditation requirements
of the Australian Medical Council (AMC) and the
Medical Council of New Zealand (MCNZ) for the VTP
and CPD programs; and
the recognition of S-MIGs on behalf of the AMC and
the MCNZ.

The accreditation (via site visit and/or document review,
according to the published schedule) of the Training
Networks and Posts was a major undertaking which
occurred during this financial year.

During the 2015-2016 financial year, there was the successful selection
and matching of 27 trainees to form the 2016 cohort, as follows:

123 applications for
selection in 2017 had
been received.
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VTP trainees in basic and advanced training
across the Australia and New Zealand

144

In 2015, thirty-six trainees

successfully completed the VTP.

AMC

ACCREDITATION
The following activities in the AMC accreditation
process were completed in 2015-2016:
•
•
•

S-IMGs admitted after July 2015
and before June 2016

•

•

The 2015 – 2016 financial year also saw the
successful completion of the 2012 – 2015
Curriculum Review Project by a team led by
Prof Paul Mitchell, and comprising A/Prof
Adam Gajdatsy, Prof Glen Gole, Dr Justin
Mora, and Dr Mark Walland.
The QEC also developed a revised program
of work-based assessments, supported by
a program of face-to-face meetings with
trainees and members of the supervisory
team, and the publication of online resources.
Enabled by the introduction of new
information technologies at RANZCO, an
updated online surgical logbook was also
introduced for trainees.
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RANZCO written submission made (February
2016).
The AMC consulted external and internal
stakeholder groups via survey, prior to the faceto-face consultations.
During 19-26 May 2016, the accreditation panel:
•
conducted a round of consultations in
selected training posts, interviewing
Fellows, trainees and hospital
administrators involved in the VTP;
•
interviewed international medical
graduates assessed by RANZCO on behalf
of the Medical Board of Australia and the
MCNZ; and
•
met with members of the RANZCO Board,
the QEC and its sub-committees and staff
involved in the VTP and CPD program.
At the conclusion of the accreditation visit, the
AMC panel provided a preliminary statement of
findings with the final draft report expected in
August 2016.
The assessment of applications from four
specialist international medical graduates, on
behalf of the AMC, and two new applications
on behalf of the MCNZ.

For 2016-2017, we will review and respond to the
AMC Accreditation Report and develop a plan for
implementation of its recommendations. Major
projects that will be undertaken regarding the
management of the VTP include:
•
•

•
•
•
•

monitoring and evaluation of all components of
the VTP;
review of the purpose, scope, design and
operation of the surgical logbook and Clinical
Curriculum Performance Standard logbook;
means to offer increased trainee and trainer
support and contact;
production of supervisor development
resources;
development of cultural awareness modules; and
increased liaison with jurisdictional health
departments and other external stakeholders.

HUMAN RESEARCH
ETHICS COMMITTEE
In the 2015-2016 financial year the Human
Research Ethics Committee (HREC) discussed
research proposals at various stages of review.
The majority of the applications were low and
negligible risk and therefore the length of time
required by the Committee to review each
application was considerably shorter than in
previous years, resulting in a more expedient
assessment process.

RESEARCH

One of the objectives at the start of the year was to
improve the overall efficiency of the Committee.
This has been achieved through simplifying the
application forms for low and negligible risk
studies and by improving timelines around email
correspondence for each submitted study.
The Committee’s achievements over the year
can in part be accounted for by the breadth
of experience and expertise that Committee
members bring to each meeting. The Committee
has also been proactive in calling on the expertise
of researchers who have provided feedback on
studies that lacked sound scientific design.
During the year, the National Health and Medical
Research Council (NHMRC), which registers
human research committees, conducted a
number of surveys and consultative meetings
designed to update and improve areas of the
‘National Statement on Ethical Conduct in
Research involving Humans’ and some HREC
members have had opportunities to be involved
in this process. As a follow on from those surveys,
the NHMRC are proposing changes to the National
Ethics Application Form which will ultimately
be replaced by the Human Research Ethics
Application online form. This form will incorporate
questions relating to multi-centre and low risk
research and is anticipated to be available in 2017.
In addition, HREC members have suggested some
small but important changes to the low negligible
risk form which have simplified the process of
filling it in.
The HREC’s main objective for the forthcoming
year will be to continue to consider the ethical
merits of each submitted study in a timely
fashion. To aid this process, Committee members
are planning to participate in an interactive
professional learning workshop. This will aim to
improve HREC members’ ethical decision making
through a series of lectures and questions that
will challenge and advance understanding of this
important area of study.
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RELATIONSHIPS &
ADVOCACY
In the 2015-2016 financial year, RANZCO’s advocacy
efforts in Canberra focused mainly around workforce
issues (skilled occupations list, district of workforce
shortage determinations) and the Medical Benefits
Schedule (MBS) review. In Australia, ongoing advocacy
work with medical regulatory bodies included multiple
submissions and exchanges with the Therapeutic
Goods Administration (TGA), Pharmaceutical Benefits
Scheme (PBS), Drug Utilisation Sub-Committee (of the
PBS) (DUSC), Medical Services Advisory Committee
(MSAC), as well as the Commission for Safety and
Quality in Healthcare. RANZCO has continued its
participation in policy committees of Vision 2020
Australia, the peak body of the eye health sector in
Australia, advocating for more resources to be allocated
to chronic disease management and improvement in
Aboriginal and Torres Strait Islander eye health.
In Wellington, RANZCO’s advocacy was mainly directed
at ensuring more resources for macular degeneration
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service provision and providing input into the reform
of therapeutics regulation. The need to increase
staffing capacity in New Zealand has been identified
to better cope with the differences between the two
jurisdictions.
The Choosing Wisely campaign and the
recommendations made by RANZCO provided
opportunities to engage with other organisations and
discussions were held with patient peak bodies,
such as Macular Disease Foundation, other medical
colleges and NPS Medicinewise. The New Zealand
rollout of this program was anticipated to begin in
2016, driven by the New Zealand Council of Medical
Colleges, of which RANZCO is a member. Discussions
were held with Glaucoma Australia with the aim of
renewing an existing memorandum of understanding,
and also Diabetes NSW to look at ways of
collaborating to ensure patients are better informed
about diabetic eye disease.

COMMITTEE REPORTS
MEDICARE ADVISORY
COMMITTEE

The Medicare Advisory Committee leads RANZCO’s work
around MBS and other related issues. In the 2015-2016
financial year the Committee undertook two major
projects; the Choosing Wisely campaign, which was
launched in March 2016, and preparations for the MBS
Review.
A special sub-committee was established to lead
RANZCO’s involvement with the Choosing Wisely
campaign and this sub-committee’s work intensified in
the lead-up to the Choosing Wisely launch on 16 March
2016. This included the development and refinement
of RANZCO’s five messages (following a survey of all
RANZCO Fellows) and ongoing engagement with both
RANZCO Fellows and external organisations in the
lead-up to and after the launch including other relevant
Colleges and patient groups.
At the time of writing this report, the MBS Review
Taskforce has yet to establish the ophthalmology
committee. However, the Medicare Advisory Committee
made a submission in November on the process of
the review and ongoing preparation for the upcoming
ophthalmology review.
Other submissions prepared by the Committee during
the year include:
•

ongoing exchanges with MBS regarding OCT on
the MBS schedule, as well as regarding the use of
particular ophthalmology MBS items;
•
a submission in response to the MSAC Reform public
consultation;
•
a submission to the Australian Competition and
Consumer Commission’s Report to the Senate on
private health Insurance;
•
support for the (successful) MSAC application
for funding of fundus photography for diabetic
retinopathy screening in rural / remote areas; and
•
support for the (still pending) MSAC application for
funding of collagen crosslinking for keratoconus
(submitted in October 2014 by Dr Nick Downie,
whose ongoing efforts with this submission are
greatly appreciated).
In the upcoming year, once an ophthalmology
committee has been established, the Medicare Advisory
Committee is expected to focus much of its work on the
MBS Review.

THERAPEUTICS COMMITTEE
The Therapeutics Committee leads RANZCO’s work in
the therapeutics field, including drafting RANZCO’s
submissions to government agencies, further fostering
working relationships with relevant RANZCO special

interest groups and RANZCO state branches, and
providing ongoing advice on matters relating to
therapeutics. In the 2015-2016 financial year, there were
a number of key issues which the Committee developed
consultation responses to, including:
•
the Medicines and Medical Devices Review Taskforce
consultation;
•
the TGA’s Biosimilars Awareness Framework survey;
•
the TGA’s review of Specialist College Endorsement
of Authorised Prescribers;
•
the TGA’s Medicines Shortages consultation survey;
•
the NSW Therapeutics Advisory Group’s report on
prescribing and supply of medicines for ophthalmic
surgery in NSW public hospitals (in cooperation with
the RANZCO NSW Branch, the Australasian Society of
Cataract and Refractive Surgeons, and the Australia
and New Zealand Cornea Society); and
•
the TGA’s consultation on draft clinical evidence
guidelines – medical devices (with support from
RANZCO Fellows Prof Nigel Morlet, Prof Graham
Barrett, and A/Prof Mark Daniell).
The Committee has now been restructured to allow more
varied specialist knowledge with specific portfolios for
different areas of work, including medical devices and
innovative therapeutic products, and to facilitate greater
alignment and collaboration with RANZCO’s special
interest groups.

WORKFORCE COMMITTEE
The Workforce Committee identifies and advises RANZCO
on existing and emerging eye health workforce issues.
Over the 2015-2016 financial year, the Committee’s
main focus was the design and development of the
Health Insights Mapping Tool. The objective of the
mapping tool is to facilitate the use of geographical
information systems to inform ophthalmology
workforce planning decisions, seeking to improve
patient access to ophthalmology services in Australia
and New Zealand. The Health Insights Mapping Tool was
presented to Fellows attending the Australian Society of
Ophthalmologists Conference in Sydney in May 2016.
Another key activity for the Committee was engagement
with the Australian Commission on Safety and Quality in
Health Care (ACSQHC) regarding the interpretation of
findings reported in the Australian Atlas of Healthcare
Variation. Following this engagement, the Committee
has continued to liaise with the ACSQHC ahead of the
publication of the second edition of the Australian Atlas
of Healthcare Variation in 2017. RANZCO’s involvement
is imperative to ensuring that the conclusions drawn by
the Australian Atlas of Healthcare Variation are clinically
relevant and valid.
The Committee has also developed an Area of Need
(AoN) policy to increase transparency in all jurisdictions.
The development of the AoN policy, which was in
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response to concerns raised by the Fellowship,
was conducted with extensive consultation
with branch Chairs. It was approved by the
Board in May 2016 and is now available on the
RANZCO website.
Committee activities in 2015-2016 also included:
•
submission to the Department of Education
and Training’s consultation on the Skilled
Occupations List for 2016-17; and
•
completion of AoN applications for WA
and Western Sydney Blacktown.
The key priorities for the Committee in the
coming year include:
•
engagement with the National Medical
Training Advisory Network to commence
workforce planning for ophthalmology;
•
re-commence discussions with the
Commonwealth Health Workforce
Division in relation to the District of
Workforce Shortage determination.
Ophthalmology is considered to be in
acute shortage because the estimated
full-time equivalent (FTE) is equal to 2.6
per 100,000, which is below the current
specialty threshold of 3 per 100,000.
RANZCO’s Health Insights Mapping tool
will be key in these discussions; and
•
following a request from Queensland
Health, further engagement with
Queensland Health regarding
workforce planning.

CLINICAL STANDARDS
COMMITTEE
The Clinical Standards Committee promotes
high standards in clinical ophthalmic practice,
developing and maintaining high quality,
evidence based resources and guidance. The
Committee provides ad hoc advice to the
RANZCO Board, RANZCO Fellows and external
stakeholders as issues arise. In addition, the
Committee assists with formal submissions
and policy reviews and recommendations.

INDIGENOUS COMMITTEE
The Indigenous Committee seeks to address issues in relation
to the eye health of Aboriginal, Maori, Torres Strait Islander
and Pacific Islander people. The Committee met several
times by teleconference culminating in two large meetings
at the RANZCO Annual Scientific Congress in Wellington. The
meetings were chaired by Dr Ashish Agar with A/Prof Angus
Turner as Co-Chair.
The Committee’s main objectives at the start of the 2015-2016
financial year were to:
•

continue representation at and active participation with
several national level bodies involved in policy formulation;

•

produce practical cultural awareness resources with an
ophthalmology focus for use by trainees and Fellows; and

•

investigate methods for including aspects of Indigenous
eye health within the Vocational Training Program.

Major achievements have been:
•

active participation in policy development at federal and
state government levels using committee expertise and
experience in regional service provision for Australian
Aboriginal and Torres Strait Islander eye care. This included
input into the collaborative eye health consortium Vision
2020 Australia;

•

creation of cultural awareness education and training
modules;

•

development of guidelines outlining parameters in
relation to an appreciation of cultural awareness. These
could ultimately be incorporated into vocational training
examinations; and

•

College representation during the Australian Medical
Council accreditation process, where Indigenous health is
now a core component of the new guidelines.

Looking ahead to the next financial year, the Committee will
continue to advocate for improvements in Indigenous eye
health. This includes strategic dialogue between RANZCO
members and other stakeholders about clinical, administrative,
and political concerns that may bear on the provision of eye
care to Indigenous communities.
In addition, the Committee aims to:
•

A key activity of the Clinical Standards
Committee during the 2015-2016 financial
year was a review of the preferred practice
patterns guidelines for cataract.

complete and publish video vignettes to supplement the
ophthalmology cultural awareness education and training
modules;

•

produce a summary of service provision in rural, urban and
remote clinics with the aim of involving more Fellows;

•

A Visual Standards Sub-Committee
comprising members of the Clinical Standards
Committee, as well as Dr Michael Delaney and
A/Prof Justin O’Day, worked collaboratively
with Optometry Australia and an orthoptist
to coordinate a chapter on vision for the
Assessing Fitness to Drive guidelines.

continue to advocate and advise the Board, QEC and
examination boards with regard to the implementation of
Indigenous cultural awareness principles within the VTP;
and

•

develop more effective partnerships with relevant
local communities, organisations and individuals in the
Indigenous health sector to support specialist training and
education.
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PUBLIC HEALTH COMMITTEE
In line with RANZCO’s decision to emphasise the role of ophthalmologists as leaders in collaborative eye care, an
important priority for the Committee under the 2016 public health plan has been to position RANZCO as a leader
and valued partner in eye health and chronic disease management. The Committee has sought to do this by
advocating for and promoting collaborative models of care, improving screening programs such as for diabetes,
and ensuring access to timely management to prevent avoidable vision loss and blindness.
The Public Health Committee has achievements across each of its main objectives:

1
Establish RANZCO as a valued
partner in eye health and chronic
disease management.
The Committee has submitted
responses on the National
Strategic Framework for Chronic
Conditions and the Health
Promotion Commission in
Queensland. By 2017, diabetes is
predicted to become the disease
that contributes most to the
national burden of disability. The
Committee has advocated for
increased screening and earlier and
more equitable access to treatment
for diabetic retinopathy. Recent
activities include:
•
endorsement letter for the
proposed National Diabetes
Blindness Prevention
screening program;
•
ongoing input to Vision
2020 submissions through
the Prevention and Early
Intervention Committee,
and the Independence and
Participation Committee; and
•
submission responses on the
National Strategic Framework
for Chronic Conditions and the
Health Promotion Commission
in Queensland.
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2
Raise awareness of eye disease
to help address preventable
vision loss and blindness.
The Committee has raised awareness
of eye disease by:
•
contributing to the College’s
work on the ‘Choosing Wisely’
campaign, particularly focusing
on public engagement around
appropriate use of vitamin
supplements for eye health;
•
engaging with media on a
number of issues, including a
TV appearance on Studio 10 to
discuss common eyes myths,
in partnership with Save Sight
Institute; and an article in the
Daily Telegraph on limiting kids’
technology use. RANZCO social
media channels were also used to
promote these activities;
•
releasing a media statement
on the risks of eye rubbing, in
partnership with the Save Sight
Institute. This was featured in a
radio interview on 2RPH; and
•
developing a new patient
information and position
statement on AMD and on
supplements with input from
the Australian and New Zealand
Society of Retinal Specialists
(ANZSRS) and the Macular Disease
Foundation Australia.

3
Increase participation by RANZCO
Fellows in Public Health.
In the past year we have increased
engagement with RANZCO Fellows via:
•
•

•
•

liaison with ANZSRS on issues
related to vitamin supplementation
in ARMD and diabetic eye disease;
an informal Q&A with Fellows at the
Annual Congress to increase our
understanding of what Fellows feel
are important public health issues;
an increase in our Committee
membership from 6 to 12 RANZCO
Fellows; and
active engagement with Public
Health Committee members on
social media.

The Public Health Committee is still
a relatively new committee and as it
evolves we will continue to engage with
members of the College and consider
how we can best work with RANZCO’s
other committees, specialist societies
and consumer organisations.

FELLOWSHIP & STANDARDS
Many of RANZCO’s fellowship and
standards activities take place
in conjunction with the Annual
Scientific Congress, which provides
an opportune time to host business
meetings and events with many
Fellows gathered in one spot. In the
2015-2016 financial year, that spot was
windy Wellington. The city proved it
has much more to offer than extremes
in weather and was a picturesque
setting for an exciting Congress.
Dr Keith Small, the Local Convenor,
excelled in adding a local, and
comically musical, feel to the Congress,
which was appreciated by the large
number of Fellows, Associates and
others who made the trip.
The Congress was also the setting of
the Practice Managers’ Conference,
which is growing from strength to
strength and is a truly worthwhile
meeting, not just for practice managers
but for all staff involved in the running
of an ophthalmology practice. These
activities have also been the focus of
the Professional Standards Committee
whose members toiled away at the
mammoth undertaking of advancing
RANZCO’s resourcing for Practice
Accreditation.
On the Continuing Professional
Development (CPD) front, the CPD
compliance rates for 2015 hit 100%.
This is an excellent achievement
and highlights how dedicated Fellows
are about continually updating their
skills and knowledge. CPD is more
than box-ticking; RANZCO includes
a requirement for audit, leading
to continual self-reflection and
improvement. RANZCO works hard
to ensure the CPD system is easy
to understand and use. To this end,
RANZCO launched a new online CPD
portal in late 2015.
Clinical and Experimental
Ophthalmology, RANZCO’s regular
scientific journal, also had a very
successful year.

Total number of Fellows as
at 30 June 2016:

204

15

787

Full Fellow

14

DEPARTED
FELLOWS

28

During 2015-2016, the following
RANZCO Fellows passed away.
We honour their memory and
thank them for the service they
gave to the ophthalmology
profession and to their patients.

Young overseas

7

92

Fully Retired

26

Overseas

21

70

Part time on general &
specialist register
Fellows Average age
Full Fellow
53
48
P/T on general & specialists register
74.5
57.5
Fully retired
82
82.5
Trainees Average age

33

32.5

DR EVAN R SOICHER
14 September 2015
New South Wales
DR ARIEL BOROWITZ
3 October 2015
Victoria (Honorary)
DR GROSNENOR BURFITTWILLIAMS
5 October 2015
New South Wales
DR ANDREW STEWART
7 December 2015
Western Australia
DR GORDON BOUGHER
4 February 2016
Western Australia
DR FRANK SULLIVAN
20 March 2016
Queensland
DR DAVID RICH
22 March 2016
DR CECIL GILL
23 March 2016
Victoria
DR KIMBAL FRUMAR
16 April 2016
New South Wales
DR DAVID SWAN
8 May 2016
New South Wales
DR JOHN MITCHELL
24 May 2016
Victoria
DR ROBERT MALCOLM POWRIE
12 June 2016
New South Wales
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COMMITTEE REPORTS
CONTINUING PROFESSIONAL
DEVELOPMENT COMMITTEE
The Continuing Professional Development (CPD) Committee
has been monitoring developments in revalidation policy and
preparing to develop the resources and tools to help Fellows
meet the CPD requirements for both Australian and New
Zealand medical registration. The Committee has been active in
encouraging Fellows to engage in more robust CPD activities,
such as Peer Review Practice Visits, as these are more valuable
learning activities and are expected to be key to revalidation
and recertification programs.
The Committee has been involved with the approval of the
New Zealand Council of Medical Colleges’ ‘Best Practice Guide
for Continuing Practice Improvement’ and contributed to The
Medical Council of New Zealand’s ‘Vision and Principles for
Recertification for Doctors in New Zealand’ discussion paper.
The RANZCO Clinical Audit Tool, or RCAT, is now an established
tool that facilitates cataract surgical audit. The RCAT Working
Group has refined data entry requirements and enhanced
reporting features and there has been a significant increase
in users and cases entered. As well as providing excellent
benchmarking data for audit needs, RCAT provides our Fellows
and trainees with a tool to improve patient outcomes through
continuous practise improvement. There are plans to add
modules to extend the audit capabilities of the tool.
Regular audit sessions are now held during RANZCO Branch
meetings. The Annual Scientific Congress has fully integrated
the rapid-fire audit session with a call for audits at the same
time as papers, posters and films. This is the result of increasing
interest and discussion generated by the audit presentations.
The inaugural RANZCO Audit Prize was awarded during the
2015 Congress closing ceremony and will be an ongoing
feature. Sharing of audit outcomes enables Fellows to work
together to improve patient outcomes.

CPD COMPLIANCE:
YEAR

NUMBER OF
FELLOWS
PARTICIPATING

COMPLIANT
END OF
REPORTING
PERIOD

COMPLIANT
AFTER
EXTENSION

2009

934

60.6%

86.5%

2010

939

58.2%

52.8%

2011

849

93.6%

94.0%

2012

937

90.3%

99.4%

2013

992

91.6%

100%

2014

1070

94.9%

99.8%

2015

1056

96.4%

100%
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PROFESSIONAL
STANDARDS
COMMITTEE
The Professional Standards
Committee assists Fellows in
the development of non-clinical
skills in relation to their roles as
managers, health advocates,
scholars, professionals,
communicators, medical
experts/clinical decision
makers and collaborators.
The Committee informs
and develops policies and
guidelines, recommends
projects for the College to
undertake and feeds into
RANZCO’s strategic priorities
and objectives.
Over the 2015-2016 financial
year, the Committee
undertook and completed the
development of professional
standards resources to support
the practice accreditation
program and began a practice
accreditation program pilot.
In addition, the Committee
submitted evidence to the
Australian Commission on
Safety and Quality in Health
Care regarding Version 2 of The
National Safety and Quality
Health Service Standards.
The Professional Standards
Committee’s main objectives
for 2016-2017 will be to:
•

•

•

launch the practice
accreditation program in
the first quarter of 2017;
contextualise practice
management content
licensed from the American
Academy of Ophthalmic
Executives; and
develop practice and
professional education
content.

SCIENTIFIC PROGRAM
COMMITTEE
The main objective of the Scientific Program
Committee for the financial year 2015-2016
was to develop and implement a wellbalanced scientific program for the 2015
RANZCO Scientific Congress in Wellington.
The RANZCO Congress in Wellington was
the largest conference Wellington has ever
hosted with over 1000 delegates and 250
exhibitors. Aside from our own Fellows and
Associates, we had attendees from Papua
New Guinea, India, Timor-Leste, United Arab
Emirates, Solomon Islands, Korea, Cambodia,
Federated States of Micronesia, UK, USA and
France.
An additional objective for the Scientific
Program Committee was to continue to
consolidate the Committee’s new Terms of
Reference, comprising of a smaller Executive
Committee and a larger group of reviewers,
and initiate succession planning. The new
two-tier structure of the Scientific Program
Committee is working very well with a
broadened reviewer base. This has allowed
more efficiency for the Executive Committee
meetings and less burden on reviewers. The
online reviewing system was an improvement
on last year and we will continue to make
adjustments to further streamline the system.
In addition, the abstract supplement book
has successfully been transferred online and
this will continue in future years.
The aim of the Committee for the coming
year is to develop a cohesive scientific
program for Melbourne 2016, which is wellunderway. Additional objectives include:

1
2
3
4

Develop stronger lines of
communication with the specialty
groups to encourage more
recommendations for the invited
speakers.
Continue to encourage female
speakers at the Congress – we have
been working closely with the
specialty groups to ensure that more
female speakers are nominated.
Work with the Board to integrate
the plenary sessions selected by the
Board into the scientific program.

LOCAL PROGRAM COMMITTEE
The Local Program Committee’s role is to ensure that the
Congress attendees get a flavour of the city they are visiting
and to provide an insight in to the local culture. In 2015,
RANZCO’s 47th Annual Scientific Congress was held in
Wellington and the Local Program Committee imparted a
distinctively local and welcoming flavour to the meeting.
The social events, particularly the welcome reception and
the conference dinner, contained uniquely local content.
The welcome reception was held in Te Papa Tongarewa, the
national museum, and included a traditional Maori welcome
to begin the conference with a little formality. The President
included an excellent reference to the imminent Rugby World
Cup final between the All Blacks and Wallabies, wearing a
hybrid jersey, with the yellow and gold closest to his heart.
This reception and the conference dinner, held at Parliament,
both included some specially written ophthalmological
musical duets sung a cappella.
The poster session was hosted as a local craft beer, dumpling
and boutique chocolate evening and achieved a very good
and enthusiastic attendance doing justice to a very high
standard of posters and films. The graduation ceremony
is always a highlight of the Congress as it celebrates the
achievements of the RANZCO trainees after many years
of study. In 2015, the guest speaker was the Rt Hon Sir
Geoffrey Palmer, previous Prime Minister of New Zealand
and renowned constitutional lawyer, who reflected on the
challenges facing medical professionals in the modern world
from a lawyer’s perspective.
The Conference was well attended with 917 delegates, not
including staff, media, sponsors and exhibitors, and the
overwhelming consensus was that it was a great success.

The scientific content of the RANZCO
2015 Annual Scientific Congress
was of a very high standard with
excellent invited speakers and
presenters of the named lectures:
Invited speakers:
• Dr Randall Olson
• Dr Ike Ahmed
• Professor Tin Aung
• Dr Douglas Jabs
• Professor David Wong
Named lectures:
• Professor Peter McCluskey
• A/Prof John Grigg
• Professor Dao-Yi Yu
• Dr Neil Murray

Continue to develop the smart phone
app for the Congress.
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LEADERSHIP DEVELOPMENT
COMMITTEE
The Leadership Development Committee (LDC) was
established in November 2015 with the first meeting
held during Congress in Wellington.
The priority of the LDC for its inaugural year was to
review how the RANZCO Leadership Development
Program (LDP) can be improved, develop more
structure around self-directed projects, provide
guidance on mentor-mentee relationships and review
selection criteria for the 2016-2017 RANZCO LDP.
Ensuring industry participation and sponsorship is
important to the sustainability of the RANZCO LDP. A
report to Novartis, the sponsor of the masterclass, has
been sent off as well as a request for funding the next
RANZCO LDP. Discussions are underway with Avant
to fund the alumni event at Congress, which is a new
initiative to develop a sense of community amongst
participants. Also, Allergan is again lending its support
to provide faculty and the Insights program.
The LDC also developed criteria and process
for selection of the Asia-Pacific Academy of
Ophthalmology (APAO) LDP representative from
RANZCO Fellows. A transparent process for selection
has been developed and followed in selecting the
2016 APAO LDP representative.

CEO JOURNAL
The purpose of RANZCO’s scientific journal, Clinical
and Experimental Ophthalmology (CEO), is to promote
the expertise of RANZCO Fellows and their colleagues
and raise awareness of RANZCO as a global leader in
ophthalmology education and promotion.
The 2015-2016 financial year has been another successful
year of development and achievement for CEO, with the
journal celebrating a number of major achievements,
including:
•

Impact Factor: The Impact Factor has increased
from 2.35 to 2.55, resulting in a move up the
ophthalmology JIF table from 17th to 16th position.

•

Submissions and review process: New manuscript
submissions have increased from 85 to 100 per
month as a result of an increased Impact Factor,
targeted promotion and the commissioning of
articles. Despite the increase in submissions, the
excellent work of the highly efficient Editorial Board
has allowed us to reduce the average time to first
decision from 18 to 15 days.

•

Editorial Board: This has been reorganised so
that all members are now section editors who
can oversee the review of submitted papers. This
makes better use of the Board members, and
has contributed to the reduction in review times.
A dedicated CPD Section Editor has also been
appointed to manage the journal’s involvement in
the CPD process.

•

Special Issue: The 2016 Special Issue, ‘Diabetes
and the Eye’, has been published. Focussing on the
highly topical subject of diabetes, the issue features
seven invited reviews from world experts. We expect
the articles to be widely read and highly cited.

Finally, the cohort comprising of eight Fellows for
2016-2017 RANZCO LDP has been selected.

Finally, the very first RANZCO Journal Award, awarded at
the discretion of the editorial team to a RANZCO Fellow
for exceptional service to the journal, was conferred
upon A/Prof Alan McNab. A/Prof McNab was on the
Board of CEO for more than 20 years, including serving as
Editor-in-Chief from 1991-1995.

RANZCO LDP 2014-2015:
From left to right: Dr Sarah Welch, Dr Jane
Khan, Dr Luke Maccheron, Dr Andrew White,
Dr Aanchal Gupta, Dr Cathy Green
(RANZCO LDP Director), Dr Fred Chen, Dr
Stephen Best (past President), Dr Rebecca
Stack, Dr Andrew Symons, Dr Caroline Catt,
Dr Andrew Thompson

IMPACT
FACTOR

SUBMISSIONS

2.55

2.35

80 100
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GROUP REPORTS
PRACTICE
MANAGERS GROUP
One of the main activities of the
Practice Managers Group is to plan
the Practice Managers’ Conference
which takes place at the RANZCO
Annual Scientific Congress. In the
2015-2016 financial year, one of
the Group’s key achievements
was to successfully seek approval
from the Australian Association of
Practice Management (AAPM) for
the allocation of AAPM CPD points
for practice managers attending
the annual conference.
The current Chair of the Group,
Lisa Hartley, will be stepping
down as Chair at the end of 2016
(having completed a two-year
term in this position). The new
Chair will be chosen at the Group’s
Annual General meeting which
will take place at RANZCO’s 2016
Congress.
The Committee continues to
be well represented from states
around Australia as well as from
New Zealand.

91

6

Practice Managers
Program at the RANZCO
Scientific Congress 2015
Date: 1 – 3 November 2015
Location: Wellington, New Zealand
The Practice Managers Program
provided learning experience and
network opportunities for practice
managers. It also provided an
opportunity to gather invaluable
feedback to guide the selection of
the coming conference topics.

YOUNGER FELLOWS ADVISORY GROUP
The Younger Fellows Advisory Group (YFAG) aims to provide a voice
for younger RANZCO Fellows, including representing the interests
of younger Fellows at College Council meetings and organising a
program of events at the RANZCO Congress and RANZCO Branch
meetings.
The YFAG also seeks to share news and information with younger
Fellows and to create a greater support network for them. The Group
seeks to develop better lines of communication amongst Fellows and to
explore initiatives to reach out, particularly to Fellows in remote areas,
who may not always be able to attend meetings.

Younger Fellows Program at the RANZCO
Scientific Congress 2015
Date:
1 – 3 November 2015
Location: Wellington, New Zealand
The Younger Fellows Advisory Group’s inaugural course
in the main program featured speakers including Dr Brad
Horsburgh, Dr Rebecca Stack, Prof Stephanie Watson,
Dr Keith Small and Dr Alex Hunyor. In addition to the course,
the Younger Fellows Program included dinner which
provided an excellent opportunity for old friends and former
colleagues to catch up. Dr David Kaufman and Stuart McHale,
a local HR manager, spoke at the dinner.

SENIOR AND RETIRED FELLOWS GROUP
The Senior and Retired Fellows Group represents the views of
RANZCO’s senior and retired Fellows, including at RANZCO Council
meetings, and contributes experience and expertise to wider
RANZCO activities. The Group also arranges events which bring
together the senior and retired Fellows, including meetings and
socials as part of the RANZCO Annual Scientific Congress.
During the 2015-2016 financial year and following the tragic
accident and loss of Dr Andrew Stewart, Dr Emmanuel Gregory was
co-opted to represent the Senior and Retired Fellows at Council
and take on the chairmanship for the Senior and Retired Fellows
Group. Despite taking on the role under sad circumstances, Dr
Gregory has been a dedicated and successful chair of the Group.

Senior and Retired Fellows Program at the
RANZCO Scientific Congress 2015
Date: 1 – 3 November 2015
Location: Wellington, New Zealand
The Senior and Retired Fellows Group held a number of wellattended lunchtime sessions at Congress. The Annual Senior
and Retired Fellows dinner was held at the Wellington Club
and featured a welcome by local Fellow Dr Peter Wellings.
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AWARDS
NAKAJIMA AWARD
Dr Cathy Green was honoured with the prominent
Nakajima Award for her long-standing service to eye
health in the Asia-Pacific region at the 31st Asia-Pacific
Academy of Ophthalmology Congress held in Taipei in
March 2016. The award is presented to individuals who
are actively involved in international activities that assist
in the development of ophthalmology, particularly in
relation to the prevention of blindness, ophthalmic
service and research.

2015 TRAINERS OF
EXCELLENCE AWARDS
On the basis of nominations by trainees, the 2015 Trainers
of Excellence Awards were made to the following Fellows:
•

Dr Alex Hunyor (Jr), NSW, Sydney Eye Hospital

•

Dr Edwin Figueira, NSW, Prince of Wales Hospital

•

Dr John Harrison, QLD

•

Dr John Landers, SA

•

A/Prof James Elder, VIC

•

Dr Anita Tandon, WA

•

Dr Antony Bedggood, NZ

•

Dr Stephen Guest, NZ

TOPHAM SCHOLARSHIPS
During the 2015-2016 financial year, Topham
Scholarships were awarded to Dr Sean Cheng and
Dr John Hogden. Dr Cheng is intending to travel to Royal
Devon and Exeter Hospital for Vitreo-Retinal training
and Dr Hogden has arranged to travel to British Columbia
for training in Anterior Segment. Both candidates will
receive $20,000.
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RANZCO CONGRESS 2015 AWARDS
The College Medal was awarded to Dr Stephen Cains in
recognition of his many years of service to RANZCO and
his selfless dedication and leadership for the betterment
of the profession.
A/Prof Ivan Goldberg AM was awarded the College
Medal in recognition of his many years of service to
RANZCO and for his leadership and dedication to Fellows,
colleagues and the broader ophthalmic community.
A Distinguished Service Award was given to Prof Stuart
Graham in recognition of his commitment and service to
RANZCO over many years, benefiting both the profession
and the community.
A/Prof Mark Elder recieved a Distinguished Service Award
in recognition of his service to RANZCO as an examiner
and his dedication to the profession for many years,
particularly in New Zealand.
Wellington local, Dr Peter Wellings, received the Meritorious
Service Award (Branch Level) for his outstanding
contribution to clinical and academic ophthalmology in
New Zealand and Australia for many years.

AUSTRALIA DAY HONOURS 2015
Professor Minas Coroneo was named an Officer (AO)
in the General Division for distinguished service to
ophthalmology, development of new technologies and
to eye health in regional and indigenous communities.
Dr Jay Chandra was named a Member (AM) in the
General Division for significant service to clinical
ophthalmology and international communities through
eye care programs.
Dr Lyon Robinson was honoured with an AM for
service to ophthalmology and pioneering work in
ophthalmic surgery.

DEVELOPMENT
Over the 2015-2016 financial year, RANZCO’s footprint
in the Asia-Pacific region has grown significantly.
This has been achieved predominantly through
engagement with ophthalmology societies, training
institutions and international peak bodies, but also
through the individual efforts of Fellows serving in
different capacities in ophthalmology peak bodies,
or presenting in scientific meetings, including low
resource settings.
Capacity building in the Pacific Islands continued
through regular teaching visits to Suva. RANZCO
shared its annual international development
workshop platform with the Pacific Eye Care Society.

The event focused on diabetic eye disease in low
resource settings.
Through the Global Consortium, RANZCO completed
the last stage of the East Asia Vision Program which
saw the strengthening of relationships with LV Prasad
Eye Institute (India), University of Health Sciences
(Cambodia) and the Vietnam National Institute
of Ophthalmology. RANZCO’s participation in
International Agency for the Prevention of Blindness
(IAPB) activities, track record of collaboration, and
support from New Zealand Tourism secured the
winning bid to host the IAPB 11th General Assembly in
Auckland in 2020.
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INTERNATIONAL
DEVELOPMENT
COMMITTEE
The International Development Committee
(IDC) provides strategic guidance to RANZCO
on international education and training
matters and oversees the implementation of
development programs. The IDC has actively
advocated for the prevention of blindness in
the region on a number of fronts, including:
•

•

•

•

hosting a symposium on ‘Quality and
Effectiveness in Ophthalmology’ at the
2015 RANZCO Congress. The event was
led by convenor Dr Cathy Green and cosponsored by the RANZCO IDC, the Academia
Ophthalmologica Internationalis and the
International Council of Ophthalmology;
successfully lobbying for RANZCO to host the
11th General Assembly of the International
Agency for Prevention of Blindness (IAPB) in
Auckland in 2020 through Dr Neil Murray who
serves on the IAPB Board of Trustees;
attending the IAPB Council of Members
meeting in Beijing, with Gerhard Schlenther
and Dr Murray both accepted into the Human
Resources for Eye Health Working Group of
the IAPB, representing the Western Pacific
region; and
continuous involvement in Vision 2020
Australia’s Global Committee. The Committee
has prioritised securing funding for eye health
activities in Papua New Guinea, Cambodia
and Vietnam. Engagement with key partners
and local stakeholders continues through
RANZCO’s participation in working groups set
up to support these three priority countries.
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ASIA-PACIFIC ACADEMY OF OPHTHALMOLOGY
LEADERSHIP DEVELOPMENT PROGRAM
The Asia Pacific Academy of Ophthalmology
(APAO) Leadership Development Program (LDP),
commencing in 2009, is now a mature program
and is soon to graduate its sixth class. It is well
established as one of the key programs offered by
the APAO. This is due in large part to the efforts,
commitment and enthusiasm of RANZCO Fellow
Dr Cathy Green, Program Director.
In 2015 RANZCO established a collaboration with
the APAO to further enhance the APAO LDP and
assist in ensuring its sustainability. The RANZCO
commitment includes providing teaching faculty;
a financial contribution to support inclusiveness,
diversity and growth of APAO LDP activities; and
sponsorship of selected non-ophthalmic experts.
RANZCO’S INTERNATIONAL DEVELOPMENT
ACTIVITIES
RANZCO’s international development activities
are guided by its mission and its obligations as a
member of the Australian Council for International
Development (ACFID), the International Agency
for the Prevention of Blindness (IAPB), Vision
2020 Australia, and the International Council
of Ophthalmology (ICO). Fellows participate in
activities, meetings and initiatives of ACFID, IAPB,
Vision 2020 Australia and the ICO. Best practice
development guidelines, oversight mechanisms
and rigorous project management systems
underline all development activities that RANZCO
has undertaken during the year.

CAMBODIA
As part of the East Asia Vision Program (EAVP) funded by Australia’s Department of Foreign Affairs and Trade
and implemented through the Vision 2020 Australia Global Consortium, RANZCO collaborates with Cambodian
stakeholders to increase the quality of ophthalmology training and the capacity of the University of Health Sciences’
teaching faculty and supervisors.
RANZCO Fellows have continued to work with local partners in Cambodia to develop training capacity for
ophthalmology and enhance professional standards. Areas of collaboration included supporting the development of
minimum training standards, support on the revised curriculum, and standardisation of assessment methodology.
The program also encompassed strengthening the Cambodia Ophthalmological Society (COS), particularly through
the establishment of a Continuing Professional Development (CPD) program. This has positioned COS as leaders on
the CPD front, with a commitment to ensure the maintenance of both clinical expertise and essential non-clinical skills.

VIETNAM
Also as part of the EAVP, RANZCO has been working in Vietnam with the Ho Chi Minh City Eye Hospital and Vietnam
National Institute of Ophthalmology to support capacity building of Vietnamese ophthalmology. To address the need
for sub-speciality training, four Vietnamese ophthalmologists received fellowships at the LV Prasad Eye Institute in
India. On their return, these fellowship participants led workshops to share relevant knowledge with colleagues.

INDONESIA
Regular examiner exchanges continue between RANZCO and the Indonesian College of Ophthalmology (KOI). The
aim of these exchanges is to build the capacity of the teaching faculty of the KOI. In October 2015, Dr Cathy Green,
Dr Neil Murray and Gerhard Schlenther participated as faculty in KOI’s inaugural Leadership Development Program.

PACIFIC ISLANDS
A Pacific Links Steering Committee, hosted by RANZCO, was formed to oversee the development of RANZCO’s
relationships with the Pacific Eye-Care Society (PacEYES) and the Pacific Eye Institute and the Fred Hollows Foundation
New Zealand (PEI/FHFNZ). This program, funded by the Queen Elizabeth Diamond Jubilee Trust and known as the
Pacific Links Program, aims to strengthen local capacity and professional expertise to address diabetic retinopathy and
related eye health service delivery in the Pacific Islands region.
The program also includes a mutual cooperation and exchange program between RANZCO and PacEYES, which aims
to strengthen the capacity of PacEYES to lead the fight to eliminate avoidable blindness in the Pacific Islands region.
On 30 October 2015 in Wellington, RANZCO co-convened its annual International Development Workshop with
PacEYES. The workshop’s theme ‘Diabetic eye disease in low resource settings’ is of particular relevance to the Pacific
Islands region.
RANZCO’s 2015/16 visiting lecturer and external examiner activities, run in collaboration with FHFNZ, builds on
successful capacity building projects at the PEI to strengthen PEI’s capacity to train ophthalmologists and ensure local
eye care professionals meet high standards of technical capacity. Visiting Fellows contribute to the training programs
and examination process, providing training and expertise in specialised areas of ophthalmology.
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BRANCHES
The RANZCO branches represent the interests of members and patients in their regions. The branches play
an important role in RANZCO’s work by providing local knowledge, experience and expertise. Working with
RANZCO, the branches seek to feed into policy and regulation development, engage with key decision makers
and promote ophthalmology as a medical specialty and as a profession. The branches also influence local policy
development by submitting consultation responses and providing representatives on government bodies.
Through the branches’ representatives at Council, the interests and priorities of members are represented in
RANZCO’s decision making and planning processes.

QUEENSLAND

NEW ZEALAND

Over the 2015-2016 financial year, there have been four
studies undertaken by Queensland Health requiring a
considered response from the Queensland Branch.

Over the past year, the RANZCO New Zealand Branch
has undertaken a multitude of activities related to
training, advocacy and education. The ‘blowout’
of patients waiting for follow-up appointments in
hospital eye departments is an on-going issue facing
all public hospital ophthalmology departments. It is
due to Ministry of Health directives to reduce waiting
times for new appointments, the increased scope of
practice resulting from the use of anti-VEGF drugs,
and the increasing burden of chronic eye disease in
diabetics and the elderly. The Branch met with the
Minister of Health in 2015, but as yet this has not
yielded any government commitment to address the
problem.

1.
2.
3.
4.

Queensland Health Promotion Commission
Queensland Medical Workforce White Paper
(Queensland Health)
Physician Assistant in Queensland Consultation
Paper
Queensland Health Expanded Scope of Practice
Strategy 2016-2021

The Queensland Branch, in conjunction with RANZCO,
has provided a detailed, pragmatic and thoughtful
response to all four papers outlining the necessity for
high quality training for ophthalmology and the need
to avoid stopgap short term fixes to the problems that
Queensland Health faces.
A comprehensive plan outlining future workforce
requirements in ophthalmology, both in terms of Fellows
and registrar training, was prepared. It covered projected
needs in both the public and private sectors.

RANZCO Fellows and the Ministry of Health jointly
developed a tool for prioritising patients for elective
ophthalmic surgery on the basis of those most likely
to benefit by the greatest amount and in the most
timely and fair order and this has now been adopted
in all but one New Zealand District Health Board.

Education for trainees and Fellows remains the centrepiece
of RANZCO’s function. The two registrar training positions
at Royal Brisbane Hospital that were lost last year have still
not been reinstated. Progress has been made but Royal
Brisbane Hospital and Queensland Health have been slow
to address the multiple deficiencies identified by RANZCO.
The Queensland Branch continues to work with RANZCO
to push for the deficiencies to be addressed.

Looking forward, a key focus for the RANZCO New
Zealand Branch will be planning and implementing
an advocacy campaign to highlight this issue of
patients waiting for follow-up appointments in
hospital eye departments. The first stage will be to
collect data on the magnitude of the problem and its
impact on patients, and use this information to make
the case for the Government to address the issue.

Queensland Branch Annual Scientific
Meeting
Date: 13-14 August 2015
Location: Gold Coast, Queensland

New Zealand Branch Annual Scientific
Meeting
Date: 27-28 May 2015
Location: Dunedin, New Zealand

The theme of the RANZCO Queensland Branch
Annual Scientific Meeting was ‘Glaucoma
Update’. Invited speakers Professor Sir Peng
Khaw and Professor Jonathan Crowston
joined local speakers to offer their insights
into many aspects of glaucoma diagnosis and
management.

The RANZCO New Zealand Branch Annual
Scientific Meeting was on the theme of ‘The
developing eye, developing techniques and
developing therapies’ and incorporated an
excellent program of international and local
speakers.
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SOUTH AUSTRALIA

WESTERN AUSTRALIA

Over the 2015-2016 financial year, a key focus for
the South Australia Branch has been work going
on behind the scenes in relation to changes to the
public health system, under the Transforming Health
agenda, and with the (delayed) transition to the new
Royal Adelaide Hospital. With the system being in a
state of flux at present, there is much uncertainty, not
least of all in relation to the future provision of public
ophthalmology services.

Providing local educational opportunities remains
a priority for the Western Australia Branch, and the
new enhanced offering has gained wide support to
date.

Fellows have been working with local authorities in
an attempt to deal with major challenges, but there
is no doubt that future patient care and hospital
accreditation and training are under threat.
The potential impact of reduced and downgraded
services on registrar training have been highlighted
to South Australia Health, but without a clear picture
of how the services will ultimately be provided, it is
difficult to understand the specific impacts.
This will continue to be a focus for the South Australian
Branch in the coming financial year.

TASMANIA
There has been discussion on the re-organisation of
the Hobart registrar training positions, and some of
the perceived difficulties with some of the posts.
There is more surgery now available to trainees
and we look forward to working with the Training
Post Inspectorate and the Sydney Eye Hospital
training scheme to make the most of the training
opportunities in Hobart.

Tasmania Branch Annual Scientific
Meeting
Date: 18-19 June 2016
Location: Hobart, Tasmania, Australia
The RANZCO Tasmanian Branch Annual
Scientific Meeting in 2016 focused on the
theme of ‘Genetics in Ophthalmology’, which
is an exciting area in which rapid advances
are being made. The program covered
discovery and therapy, including sessions
looking at the progress being made, not only
in terms of genes but also stem cell therapy
and related issues.

The Branch aims to provide two full days of meetings
each year, including the combined Inter-Hospital’s
Grand Rounds in February and the Pathology and
Imaging Meeting in September.
To cope with the increased demands with providing
the Branch’s academic program, the Branch has
established a part-time Branch Administrator to
provide logistics assistance and long term continuity.
Over the 2015-2016 financial year, the public sector
continued to evolve with the formation of an Eastern
Areas Health service based around the Royal Perth
Hospital (RPH). This separated RPH from the Southern
Metropolitan Health Service.
The new Fiona Stanley Hospital now has closer ties
with Fremantle Hospital for ophthalmology services.
The new arrangements may mean the previous
state-wide plan of a hub and spoke model of
ophthalmology services may be revisited.
It is likely that visiting medical practitioner
arrangements will be wound back as the more
routine cataract surgery is pushed out of the
teaching hospitals into the district hospitals at
Bentley and Osborne Park.
This has implications for registrar training and
therefore it has been and will continue to be a focus
for the Branch.

Western Australia Biennial Scientific
Meeting
Date: 13-14 May 2016
Location: Rottnest Island, Western
Australia, Australia
The two-day Biennial Western Australia
Branch Meeting, brought together Branch
Fellows and registrars as well as nursing,
orthoptic and other clinical staff. Invited
guest speakers Prof Stephanie Watson and
Prof Charles McGhee, supported by an array
of local speakers, provided a stimulating
academic program for all attendees.
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NEW SOUTH WALES

VICTORIA

During the 2015-2016 financial year, the RANZCO
NSW Branch Committee members attended a range
of careers fairs and expos to promote the profession
and training program. The Branch Committee
also assisted with the assessment of Area of Need
applications.

The Victorian Training Program is one of the most
important activities supported by Branch members
and it continues to attract large numbers of excellent
applicants. For the 2016 intake there were again
over ten applicants for every available position.
The Program’s high reputation is founded on the
teaching that is provided by many Branch members.

During the year, the NSW Branch appointed Dr
Andrew White as the ACI-SOS Ophthalmology
Committee representative.
The Branch also made a $25,000 donation to the
Ophthalmic Research Institute of Australia which was
accepted by Prof Stuart Graham. Prof Graham gave a
brief update on this at the NSW Branch AGM.

The Victorian Eye and Ear Hospital redevelopment
program is entering its final stages. While this
will bring a period of disruption as services are
rearranged around the works, the benefits which will
be realised by the development will be significant.

The NSW Branch committee hosted successful
candidates of the RACE examinations at a Christmas
celebratory dinner. It was pleasing to witness their
advancement through the training scheme and the
enthusiasm and excitement of a promising future.

The Victorian Branch is exploring opportunities to
support facilities in the redeveloped hospital, in
particular those concerning education of trainees
and members, and preservation of the history of the
Branch and its members.

New South Wales Branch Annual
Scientific Meeting
Date: 18-19 March 2016
Location: Hunter Valley, NSW, Australia

Victoria Branch Annual Scientific
Meeting
Date: 5 March 2015
Location: Melbourne, Victoria, Australia

The theme of the RANZCO NSW Branch
Annual Scientific Meeting was ‘Lasers
in Ophthalmology’ and featured a
stimulating scientific program with a
range of eminent speakers. International
speakers included Prof John Marshall
from the UK, who delivered an exciting
presentation on the fundamentals and
origins of laser in ophthalmology, and
Dr Paul Singh from the USA, who
presented enthusiastically on his
experience with laser vitreolysis and
femtosecond laser.

The RANZCO Victoria Branch 2016
Annual Scientific Meeting was
convened by Dr Andrew Symons who
has continued to build this meeting in
scale, scope and success. The theme of
‘Imaging in Ophthalmology’ was very
well received and it is proposed to
repeat this theme every two to three
years.
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AFFILIATED
ORGANISATIONS
SAVE SIGHT
SOCIETY
The highly successful two-day Save Sight
Society New Zealand conference was held
at the Waikarei Resort, Taupo in May 2015.
The meeting had something for everyone,
with a range of delegates attending
and participating, including nurses,
optometrists, ophthalmologists and vision
scientists. This event raised approximately
$50,000 in profits, which will go towards
funding research and education in New
Zealand. The 2016 Save Sight Society NZ
conference will be held on 26th August
in Tauranga and will be convened by Dr
Sam Kain. The theme of the conference
will be ‘Ophthalmology updates: The new
normal’.
During the past year, the Save Sight
Society NZ website has been refreshed
with a slick, modern look and a
user friendly interface (http://www.
savesightsociety.org.nz).
The Save Sight Society NZ congratulates
the recipients of the following grants for
New Zealand vision science research in
2016:
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•

Save Sight Society NZ Research grant
- $23,067 for ‘Elucidating the Genetic
defect in North Carolina Macular
Dystrophy – a rare retinal disease using Exome sequencing’ Dr Andrea
Vincent et al.

•

Heather Mackintosh Junior Research
Grant - $1,960 for ‘Incidence of
diabetes in patients undergoing
cataract surgery’ Ms Sarah
Swanevelder et al.

THE OPHTHALMIC RESEARCH INSTITUTE OF
AUSTRALIA
The Ophthalmic Research Institute of Australia (the ORIA) is RANZCO’s research arm, with the specific objective
of advancing eye research. The ORIA held its first AGM just over 60 years ago and since that time has distributed
millions of dollars to provide funding for medical eye research in Australia.
The ORIA’s activities are coordinated and managed by up to 16 members of the ORIA Board and the Executive
Officer, Anne Dunn Snape. During the 2015-2016 financial year and using the income from its investments and
donor organisations, the ORIA continued to contribute to funding for research projects throughout Australia.
Over the year the ORIA’s Research Advisory Committee considered 51 applications for project funding
from Australian researchers, a significant increase from 19 assessed in 2004. It also assessed four New
Zealand applications for funding on behalf of Save Sight Society New Zealand. The RANZCO New Zealand Branch
is represented on the committee via its Save Sight Society.
The ORIA’s Research Advisory Committee is composed of leading research scientists and ophthalmologists from
Australia and New Zealand. All applications are independently peer reviewed. This independent peer review
forms the basis for discussion and recommendation of funding by the Committee. The recommendations of the
Committee are put forward to the ORIA Board who then indicate what funds are available for the forthcoming
calendar year. Over the 2015-2016 financial year, just under $600,000 was distributed to fund 12 one-year
projects for research into medical eye disease.

ORIA/RANZCO

NEW INVESTIGATOR GRANTS

$49,000

Dr Shervi Lie Flinders Medical Centre,
Flinders University, SA
Defence mechanisms of specialised cells
within the eye during parasite infection

$

$16,500

Dr Shane Durkin South Australian Institute of
Ophthalmology, University of Adelaide, SA
What is the jelly of the eye made of?

$49,000

Dr Mojtaba Golzan & Prof Alberto Avolio
Ophthalmology and Vision Sciences,
Australian School of Advanced Medicine,
Macquarie University, NSW
Effects of high blood pressure on retinal
hemodynamics in glaucoma

ORIA funding and the results of the
project have resulted in at least four
applications for additional and larger
funding.
ORIA funding has led to one Category
1 NHMRC Grant.

5

New Investigator
projects funded,
each supported by a
RANZCO Fellow

58

Papers arising
out of ORIA funded
research

15

Presentations
arising out of ORIA
funded research

13

Posters arising
out of ORIA funded
research
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EYE SURGEONS’
FOUNDATION
Over the 2015-2016 financial year, the Eye Surgeons’
Foundation re-defined itself and its strategy and set a
new mission that focuses on creating a future where no
one is blind.
The Foundation embraced further collaboration with
RANZCO and ORIA while rolling out a new name and
new brand identity. There was a particular focus on
sharing knowledge and forging greater connections
with affiliates, partners and donors.
The Foundation continued to grow, with revenue
increasing by 66% and research and international and
domestic grants increasing by 57%.

Alongside these great companies, we
could not have achieved what we did in
2015 without your support and we were
delighted to see our relationships with our
donors achieve the following:

Raised more than

$3,120,479
from donations,
bequests, grants
and sponsorships.

Granted

To keep in front of the rapid advances occurring
across the sector, technology and philanthropy, the
Foundation needed to prepare for the future and foster
as many cross-industry relationships as possible and this
was a key focus for the year.

Received

Importantly, in 2015-2016, among the many Fellows,
practices, charitable foundations, philanthropists,
organisations and individual donors, the Foundation
would especially like to acknowledge program partners
DAK Foundation, Fred Hollows Foundation, Allergan,
Bayer Australia, Pfizer and RANZCO for their important
contributions to our work.

In pro bono support
from national media
outlets, Clayton
Utz, Deloitte Touche
Tohmatsu and
RANZCO.

$2,903,925
$324,959

to our combined
medical research
and international and
domestic programs
across Micronesia,
Bangladesh,
Cambodia, India,
Myanmar and
Timor Leste and the
Kimberley and
Pilbara regions.

Overall, our Foundation is now proud to
report since our inception that we have:
Raised more than

$25M

for vision initiatives
since 2003.
Raised more than

$9.1M

Screened and treated
more than

6000

Aboriginals across
the Kimberley/Pilbara
regions since 2010.

solely for
vision reseach

Contributed to the
training and education

Our community
programs reach millions
of Australians annually
sharing information
about the importance
of eye health.
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26

young
of
Fellows awarding
them Fellowships in
the area of medical
retina research
and scholarships
in the international
development space.

THE AUSTRALIAN SOCIETY OF
OPHTHALMOLOGISTS LIMITED

Over the 2015-2016 financial year, the focus for the Australian Society of
Ophthalmologists (ASO) was to advocate against private health insurers’
attempts to unduly influence specialist decision-making in relation to patient
care.

ACHIEVEMENTS
JULY 2015 – JUNE 2016

21%

increase in
Membership
New Members’
Constitution
Improving
national

awareness

Over the year, the ASO worked hard to refine its operations and rebuild
financial resources, both of which are critical to ASO’s success as a
representative organisation.
The ASO Board focused on driving stronger representation for
ophthalmologists in the face of diverse challenges across the medicopolitical landscape. Issues the Board has been engaging with government on
include:
•

concerns about emerging health insurer tactics which point to managed
care;

•

the critical role of ophthalmologists in treating Australia’s rising rates of
eye disease;

•

the health and economic impacts of eye diseases such as glaucoma,
cataract, diabetic retinopathy, and macular degeneration in Australia;
and

•

access, excellence, and efficiency in the provision of ophthalmology
care.

of high sugar
intake — i.e.
diabetes and
eye disease
Being a voice for

ophthalmologists and
their patients in national
dialogue about
the future of

Medicare

Communicating

Formalising the ASO business structure as a Company Limited in December
2015 allowed the ASO to enact a clear set of operating policies and install
a cohesive and committed governing Board. The clarification of objectives
allowed the ASO to achieve stronger outcomes for members.

the financial
realities of
running an

In 2015 – 2016, ASO made an increased commitment to providing members
with business skills education. The annual ASO Business Skills Expo and the
complementary ASO Business Skills Workshop program have become strong
performers. Through these events ASO is delivering valuable skills training
across all areas critical to running a successful practice.

practice

The ASO Board has broadened the organisation’s membership categories
to better reflect the various stages of a career in ophthalmology. There has
also been a concerted effort to improve the organisation’s communication
with younger RANZCO Fellows and trainees towards encouraging stronger
engagement with ASO. This is reflected in membership growth.
Finally, to honour the memory of renowned ophthalmologist, and
longstanding ASO Board member, Dr Andrew Stewart, the ASO Board passed
a motion in May to deliver the Andrew Stewart Lecture. With the blessing of
Dr Stewart’s family, this lecture, delivered by a key political representative,
will form part of the annual ASO Advocacy Workshop. The lecture is designed
to debate key health challenges and inspire ophthalmologists to work
collectively with government to address them.

ophthalmology

Highlighting
the issue of pre-approvals
to achieve Federal
Government action

47%

increase in national
media hits

73%

increase in media
requests for spokespeople
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FINANCIAL REPORT 2015/2016
DIRECTORS’ REPORT FOR THE YEAR ENDED 30 JUNE 2016
The Board of The Royal Australian and New Zealand College of Ophthalmologists (“RANZCO” or the “College”) has
pleasure in presenting their report together with the financial report for the year ended 30 June 2016 and the
auditor’s report thereon.
The Financial Statements submitted include all Branches and Special Interest Groups (SIGs).
The Board reports that:
1. (a) During the financial year, four meetings of the Directors were held. The names of each person who has
been a Director and attendees of each Director during the year and at the date of this Report are:
Name

Meetings held whilst a
Director

Meetings attended

Dr Mark Renehan

4

4

Dr Bradley Horsburgh

4

4

Dr Diana Semmonds

4

4

Dr Catherine Green

4

3

Dr Heather Mack

4

4

A/Prof Nitin Verma

4

4

Dr Arthur Karagiannis

4

4

Dr Neil Murray

4

4

Dr Russell Bach

4

4

Dr Somsak Lertsumitkul

4

4

Professor Nigel Morlet- appointed on 31 October 2015
(granted leave of absence)

3

0

(b) The Company Secretaries are College Chief Executive Officer, Dr David Andrews and General Manager,
Memberships Services, Mrs Alexandra Arancibia Garcia
2. RANZCO’s mission is to drive improvements in eye health care in Australia, New Zealand and the Asia Pacific
region through continuing exceptional training, education, research and advocacy. Underpinning all RANZCO’s
work is a commitment to:
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Best Patient Outcomes: aiming to ensure equitable access to the highest quality eye health for all.
Education and training: providing contemporary education, training and continuing professional development.
Evidence based decision making: using research to underpin improvements in education, training and eye
health care
Collaboration: working with others involved in the delivery of eye health care nationally and internationally.
Collegiality: supporting trainees and Fellows through all stages of their careers.
3. RANZCO is the professional body representing more than 1000 ophthalmologists (medical eye specialists) in
Australia and New Zealand.

OUR VOCATIONAL TRAINING PROGRAM
The objective of our Vocational Training Program is to train specialist ophthalmologists, who, on completion of
training, are equipped to undertake safe, unsupervised, comprehensive ophthalmology practice.
A Fellow of the College is trained not only as an ophthalmic expert and clinical decision maker, but also as a
communicator, collaborator, manager, health advocate, scholar and professional.

STANDARDS FOR SCOPE OF PRACTICE, EDUCATION AND TRAINING
RANZCO has developed peer-reviewed curriculum performance standards for the basic ophthalmic sciences and
clinical ophthalmology. These underpin all training and assessment, and ensure consistency, validity and reliability.
Training networks are usually based in major metropolitan hospitals, with rotating positions to smaller institutions.
Inspection and accreditation of training posts are undertaken regularly and include assessment of teaching
facilities, supervisor/trainee arrangements, and trainees’ clinical and surgical experience.

CONTINUING PROFESSIONAL DEVELOPMENT
RANZCO has demonstrated leadership in recognising the importance of life-long learning and professional
development for ophthalmologists. The Continuing Professional Development framework is designed to provide
Fellows with a structured approach to planning their continuing education, and supports activities that cover
a wide range of skills, including not just clinical knowledge and expertise, but also risk management, clinical
governance and professional values.

VISION 2020: THE RIGHT TO SIGHT
As a member of the International Agency for the Prevention of Blindness and participant in the global initiative,
Vision 2020: The Right to Sight, the College seeks to contribute to ensuring high quality ophthalmic education and
professional standards for eye care professionals in the Asia-Pacific region.

KEY PERFORMANCE MEASURES
RANZCO measures its own performance through the use of both quantitative and qualitative benchmarks. The
benchmarks are used by the Directors to assess the financial sustainability of the company and whether the
company’s short-term and long-term objectives are being achieved.
Members
Fellows
Australian Aboriginal and Torres Strait Islander
New Zealand Maori
Honorary Fellow
Associate
Total number of members
Educational outcomes
Trainees
Australian Aboriginal and Torres Strait Islander
New Zealand Maori
New Fellows from Training Program
New Fellows from S-IMG Program

Women
261
3
52
316

2016
Men
1001
1
1
17
288
1308

Women
62
9
2

2016
Men
116
2
19
4

Total Women
1262
263
1
1
20
3
340
60
1624
326

2015
Men
938
1
1
20
282
1242

Total
1201
1
1
23
342
1568

Total Women
178
62
2
28
15
6
1

2015
Men
117
21
10

Total
179
36
11
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Non-financial items
Website unique visitor

2016
285,412

2015
301,919

Advocacy submission

26

26

International projects

8

6

25.80%

22.50%

Leadership bodies with at least 35% female members
Completed annual CPD requirement

99%

99%

S-IMG Applications (Australia)

8

20

S-IMG Applications (NZ)

9

3

OPERATIONAL AND FINANCIAL
Proportion of funding provided by
Membership subscriptions
Education & training fees
Investment income
Scientific Congress & Conference, Grants
HREC & OTS applications
Sponsorship & royalties
Branch Income, SIGs, Eye Surgeons’ Foundation

2016
36%
22%
7%
23%
1%
2%
9%

2015
34%
20%
8%
27%
2%
2%
7%

PROPORTION OF INCOME
22% College Education and Training Fees
36% College Membership & Subscription
7%

College Investments

College Scientific Congress &
23% Conferences
1%

HREC & OTS Application

2%

Scholarship & Royalties

9%

Branch Income, SIG’s, Eye Surgeons’
Foundation

Proportion of spending spent on
Personnel

39%

33%

Education and Training

7%

7%

Communications

5%

6%

Finance and Legal

6%

3%

Building & Office

5%

5%

ORIA

2%

2%

Media

1%

2%

Printing/ Journal

2%

2%

Branch Expenditure, Congress, Grants, Eye Surgeons’ Foundation

26%

34%

Institutional Membership

1%

1%

Donations

1%

-

Consultancy

2%

2%

Travel & Accommodation

3%

3%
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2016

2015

PROPORTION OF EXPENSES
5%

Communications & Systems Expenses

5%

Building & Office Costs

39% Staff Costs
3%

Travel & Accommodation Expenses

7%

Education & Training

2%

ORIA

1%

Media

2%

Printing/ Journal

Branch Expenditure, Congress, Grants
26% & Eye Surgeons’ Foundations Costs
1%

Institutional Membership

1%

Donations

2%

Consultancy

6%

Finance & Legal

4. The net surplus of the College for the 12 months ended 30 June 2016 from ordinary activities was $314,227 and
total comprehensive income for the year was $3,982,354.
5. The College is incorporated under the Corporations Act 2001, is a registered charity in accordance with the
Australian Charities and Not-for-profits Commission Act 2012, and is an entity limited by guarantee. If the
entity is wound up, the constitution states that each member is required to contribute a maximum of $20
each towards meeting any outstanding obligations of the entity. As at 30 June 2016 the collective liability of
members was $32,120 (2015: $31,400).

FINANCE AUDIT RISK MANAGEMET COMMITTEE
Main objectives of the Finance Audit Risk Management (FARM) Committee at the start of the 2015-2016 financial year:
•
to ensure that we have effective controls in place to safeguard the effective and efficient operation of our
business;
•
to provide advice and assist the Board of Directors of RANZCO to fulfil its fiduciary responsibilities; and
•
to address risk and ensure accurate financial reporting.
Major achievements at the close of the 2015-2016 financial year:
•
reviewing all governance documents for the FARM Committee;
•
arranging an overdraft facility for RANZCO;
•
ensuring that the office renovation was within budget;
•
implementing changes to financial dashboard for reporting to the Board; and
•
regularising status of Benevolent Fund and NZ Branch tax liabilities.
Main objectives for the 2016-2017 financial year:
•
to centralise the accounting functions for branches and special interest groups at the head office and have the
ability to consolidate and view RANZCO’s complete financial position; and
•
to consolidate and invest excess cash from branches and special interest groups and earn higher return from
investments
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AUDITOR’S INDEPENDENCE DECLARATION
The auditor’s independence declaration for the year ended 30 June 2016 has been received and is attached.
For and on behalf of the Board of Directors and in accordance with a resolution of the Directors

B Horsburgh, Director

H Mack, Director

Sydney, 13 August 2016

Sydney, 13 August 2016
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Level 17, 383 Kent Street
Sydney NSW 2000
Correspondence to:
Locked Bag Q800
QVB Post Office
Sydney NSW 1230
T +61 2 8297 2400
F +61 2 9299 4445
E info.nsw@au.gt.com
W www.grantthornton.com.au

Auditor’s Independence Declaration
To the Responsible Entities of The Royal Australian and New Zealand
College of Ophthalmologists

In accordance with the requirements of section 60-40 of the Australian Charities and Notfor-profits Commission Act 2012, as lead auditor for the audit of The Royal Australian and
New Zealand College of Ophthalmologists for the year ended 30 June 2016, I declare that,
to the best of my knowledge and belief, there have been:
1. no contraventions of the auditor independence requirements of the Australian Charities
and Not-for-profits Commission Act 2012 in relation to the audit; and
2. no contraventions of any applicable code of professional conduct in relation to the
audit.

GRANT THORNTON AUDIT PTY LTD
Chartered Accountants

James Winter
Partner - Audit & Assurance
Sydney, 13 August 2016
Grant Thornton Audit Pty Ltd ACN 130 913 594
a subsidiary or related entity of Grant Thornton Australia Ltd ABN 41 127 556 389
‘Grant Thornton’ refers to the brand under which the Grant Thornton member firms provide assurance, tax and advisory services to their clients and/or refers to one or more member firms, as the
context requires. Grant Thornton Australia Ltd is a member firm of Grant Thornton International Ltd (GTIL). GTIL and the member firms are not a worldwide partnership. GTIL and each member firm
is a separate legal entity. Services are delivered by the member firms. GTIL does not provide services to clients. GTIL and its member firms are not agents of, and do not obligate one another and
are not liable for one another’s acts or omissions. In the Australian context only, the use of the term ‘Grant Thornton’ may refer to Grant Thornton Australia Limited ABN 41 127 556 389 and its
Australian subsidiaries and related entities. GTIL is not an Australian related entity to Grant Thornton Australia Limited.

Liability limited by a scheme approved under Professional Standards Legislation. Liability is limited in those States where a current
scheme applies.
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STATEMENT OF PROFIT OR LOSS & OTHER COMPREHENSIVE INCOME
2016

2015

$

$

Membership subscriptions

2,695,092

2,583,100

Education and training fees

1,661,036

1,601,814

Scientific congress & conferences

1,692,558

759,754

Investment income

554,568

600,427

Scholarship & travel grants

170,700

154,074

Other income from ordinary activities

465,625

420,430

Eye Surgeons’ Foundation reimbursement

349,695

317,076

-

1,606,071

220,874

260,832

Realised gains

17,233

129,126

Total revenue

7,827,381

8,432,704

2,875,418

2,465,128

Eye Surgeons’ Foundation costs

349,695

317,076

Education, training & other service costs

495,939

541,701

Professional fees

189,481

185,897

Depreciation

235,608

52,676

Communications costs

381,034

482,640

Property costs

392,183

331,148

Travel & accommodation costs

245,651

210,477

Fees received on behalf of the ORIA

147,696

142,150

Donations – Save Sight Society of NZ

13,992

8,914

138,250

6,605

Donation – Macular Degeneration NZ

45,504

-

Printing, publicity and public relations

275,031

458,820

Projects & conference sponsorship

119,888

205,904

Branch expenditure

384,462

329,743

1,002,447

339,225

199,952

188,959

20,923

71,873

7,513,154

6,338,936

314,227

2,093,768

47,346

(19,922)

Movement in available for sale financial assets

(259,637)

43,909

Asset Revaluation – Land and Buildings

3,880,418

-

Total other comprehensive income

3,668,127

23,987

Total comprehensive income for the year

3,982,354

2,117,755

Revenue

Bequest income
Overseas development

Expenditure
Employee benefits

Donations – others

Branch conference & congress meeting
Funds to international programs
Program support costs
Total expenditure
Net surplus for the year
Other comprehensive income
Foreign currency exchange gain / (loss)
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STATEMENT OF FINANCIAL POSITION
2016

2015

$

$

5,436,872

6,065,795

Receivables

523,482

453,158

Prepayments

394,050

477,214

6,354,404

6,996,167

Available-for-sale financial assets

8,679,011

9,870,116

Property, plant and equipment

8,815,708

3,422,230

20,750

20,750

Total non-current assets

17,515,469

13,313,096

Total assets

23,869,873

20,309,263

3,696,381

4,143,369

86,114

60,870

Total current liabilities

3,782,495

4,204,239

Total liabilities

3,782,495

4,204,239

20,087,378

16,105,024

14,632,676

14,257,766

5,454,702

1,847,258

20,087,378

16,105,024

Assets
Current
Cash and cash equivalents

Total current assets
Non-current

Inventories

Liabilities
Current
Payables
Provisions

Net assets
Funds
Accumulated funds
Reserves
Total funds
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STATEMENT OF CASH FLOWS
2016

2015

$

$

Receipts from membership, training fees and
operations

7,857,600

7,907,872

Proceeds from government for Specialist Training
Programs

1,917,193

1,878,419

Payments for Specialist Training Programs

(2,085,034)

(1,729,890)

Payments to suppliers and employees

(8,073,282)

(6,521,552)

(383,523)

1,534,849

Purchase of property, plant and equipment

(1,748,669)

(801,378)

Proceeds from/(payments for) investments

948,701

(1,460,511)

Investment income

554,568

468,787

(245,400)

(1,793,102)

Net change in cash and cash equivalents

(628,923)

(258,253)

Cash and cash equivalents, beginning of year

6,065,795

6,324,048

5,436,872

6,065,795

Operating activities

Net cash provided by operating activities
Investing activities

Net cash provided by/(used in) investing activities

Cash and cash equivalents, end of year
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RESPONSIBLE ENTITIES’ DECLARATION
In the opinion of the Responsible Entities (Directors) of The Royal Australian and New Zealand College of
Ophthalmologists:
1. The financial statements and notes of The Royal Australian and New Zealand College of Ophthalmologists are in
accordance with the Australian Charities and Not-for-profits Commission Act 2012, including:
a. Giving a true and fair view of its financial position as at 30 June 2016 and of its performance for the financial
year ended on that date; and
b. Complying with Australian Accounting Standards and the Australian Charities and Not-for-profits
Commission Regulation 2013;
2. There are reasonable grounds to believe that The Royal Australian and New Zealand College of
Ophthalmologists will be able to pay its debts as and when they become due and payable.
Signed in accordance with a resolution of the Board of Directors (Responsible Entities):

B Horsburgh, Director

H Mack, Director

Sydney, 13 August 2016

Sydney, 13 August 2016
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INDEPENDENT AUDITORS REPORT

Level 17, 383 Kent Street
Sydney NSW 2000
Correspondence to:
Locked Bag Q800
QVB Post Office
Sydney NSW 1230
T +61 2 8297 2400
F +61 2 9299 4445
E info.nsw@au.gt.com
W www.grantthornton.com.au

Independent Auditor’s Report
To the Members of The Royal Australian and New Zealand College of
Ophthalmologists

We have audited the accompanying financial report of The Royal Australian and New
Zealand College of Ophthalmologists (the “Company”), which comprises the statement of
financial position as at 30 June 2016, and the statement of profit or loss and other
comprehensive income, statement of changes in funds and statement of cash flows for the
year ended on that date, a summary of significant accounting policies and other explanatory
notes to the financial report and the Responsible Entities’ Declaration.
Responsibility of the Responsible Entities for the financial report

The Responsible Entities of the Company are responsible for the preparation and fair
presentation of the financial report in accordance with Australian Accounting Standards Reduced Disclosure Requirements and the Australian Charities and Not-for-profits
Commission Act 2012. This responsibility includes establishing and maintaining internal
controls relevant to the preparation and fair presentation of the financial report that are free
from material misstatement, whether due to fraud or error; selecting and applying
appropriate accounting policies; and making accounting estimates that are reasonable in the
circumstances.
Auditor’s responsibility

Our responsibility is to express an opinion on the financial report based on our audit. We
conducted our audit in accordance with Australian Auditing Standards which require us to
comply with relevant ethical requirements relating to audit engagements and plan and
perform the audit to obtain reasonable assurance whether the financial report is free from
material misstatement.
An audit involves performing procedures to obtain audit evidence about the amounts and
disclosures in the financial report. The procedures selected depend on the auditor’s
judgement, including the assessment of the risks of material misstatement of the financial
report, whether due to fraud or error.
Grant Thornton Audit Pty Ltd ACN 130 913 594
a subsidiary or related entity of Grant Thornton Australia Ltd ABN 41 127 556 389
‘Grant Thornton’ refers to the brand under which the Grant Thornton member firms provide assurance, tax and advisory services to their clients and/or refers to one or more member firms, as the
context requires. Grant Thornton Australia Ltd is a member firm of Grant Thornton International Ltd (GTIL). GTIL and the member firms are not a worldwide partnership. GTIL and each member firm
is a separate legal entity. Services are delivered by the member firms. GTIL does not provide services to clients. GTIL and its member firms are not agents of, and do not obligate one another and
are not liable for one another’s acts or omissions. In the Australian context only, the use of the term ‘Grant Thornton’ may refer to Grant Thornton Australia Limited ABN 41 127 556 389 and its
Australian subsidiaries and related entities. GTIL is not an Australian related entity to Grant Thornton Australia Limited.

Liability limited by a scheme approved under Professional Standards Legislation. Liability is limited in those States where a current
scheme applies.
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RANZCO PEOPLE
BOARD OF DIRECTORS

COUNCILLORS

Brad Horsburgh (President)
Arthur Karagiannis (Vice President)
Mark Renehan (Censor-in-Chief)
Heather Mack (Honorary Treasurer)
Russell Bach
Cathy Green
Somsak (Sam) Lertsumitkul
Nigel Morlet - commenced
Neil Murray
Diana Semmonds
Nitin Verma

NEW SOUTH WALES

Registered Office:
A: 94-98 Chalmers Street, Surry Hills
P: +61 2 9690 1001
F: +61 2 9690 1321
E: ranzco@ranzco.edu
W: www.ranzco.edu

Andrew Chang
Tasha Micheli
Con Moshegov
Diana Farlow – departed
Kim Frumar – deceased
Daya Sharma – commenced
Robert Griffits – commenced
Christine Younan – commenced

VICTORIA

Andrew Crawford
Andrew Symons
Lewis Levitz – commenced
Kira Michalova – commenced
Leisha Riddington – commenced

QUEENSLAND
Russell Perrin
Rowan Porter
Anil Sharma
Dan Black - commenced

RANZCO Annual Report 2015/2016

-45

SOUTH AUSTRALIA
Grant Raymond
Tim Gray
Darcy Economos - departed
Peter Cooper - commenced

WESTERN AUSTRALIA

EXAMINATION BOARDS
BOARD OF RANZCO ADVANCED
CLINICAL EXAMINATION (RACE)
EXAMINERS

YOUNGER FELLOWS CHAIRS

Justin Mora (Chair)
Maged Atalla
Mark Chehade
Diana Conrad
Helen Danesh-Meyer
Darcy Economos
Sean Every
Ross Fitzsimons
Anna Galanopoulos
Trevor Gin
Alex P Hunyor
Georgina Kourt
Geoffrey Lam
Peter Meagher
Maria Moon
Stephen Ohlrich
Philip Polkinghorne
Rebecca Stack
Gerard Sutton
Kimberley Tan
Simon Taylor
Michael Toohey
Sanjeewa Wickremasinghe

SENIOR FELLOWS CHAIR

BOARD OF OPHTHALMIC
PATHOLOGY EXAMINERS

Con Anastas
David Mackey
Nigel Morlet - departed
Robert Paul - commenced

TASMANIA

Paul McCartney - commenced

NEW ZEALAND
James Borthwick
Stephen Ng
Keith Small - commenced

IDC CHAIR

Anthony Bennet-Hall - new position on Council effective 2015

CPD CHAIR

Suki Sandhu - new position on Council effective 2015

SPC CHAIR

Helen Danesh-Meyer - new position on Council effective 2015
Christine Younan – departed
Nisha Sachdev - commenced
Emmanuel Gregory

PROFESSORS’ GROUP
Peter McCluskey

ORIA

Stuart Graham - new position on Council effective 2015

ASO

Peter Sumich - new position on Council effective 2015

SAVE SIGHT NZ

Stephen Ng - new position on Council effective 2015

ONZ

Michael Merriman - new position on Council effective 2015

EYE SURGEONS’ FOUNDATION
Rick Stawell - new position on Council effective 2015
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Max Conway (Chair)
Svetlana Cherepanoff (FRCPA)
Vivek Chowdhury
Tom Dodd (FRCPA)
Diane Kenwright (FRCPA)
Nikhil Kumar
Cesar Salinas-La Rosa (FRCPA)
Sureka Thiagalingam

OPHTHALMIC SCIENCES
BOARD OF EXAMINERS

Andrew Thompson (Chair)
Brent Gaskin
Paul McMenamin
Dzung Vu
Charles Su
Daniel Polya
Anne Lee
Paula Berdoukas
Kiran Sindhu
Magda Guzowski
James Jabbour
Brent Skippen
Mark Saunders
John Dickson

Peter Hadden
Jane Khan
Simon Skalicky
Jean-Louis De Sousa
Chandrashekar Balachandran
Shanel Sharma
Simon Dean
Mark Steiner
Mark Whiting
Daya Sharma
Vivek Phakey
Robert Paul
Rohan Essex
Randev Mendis
Kayvan Arashvand
Season Yeung
Patrick Lockie

OBCK (OPHTHALMIC BASIC
COMPETENCIES AND KNOWLEDGE)
BOARD OF EXAMINERS

Neil Murray (Chair)
Christine Younan
David Wechsler
Charles Su
Andrea Vincent
Gayatri Banerjee
Sam Lerts
Michelle Gajus
Rohan Merani
Lorraine Ong
Stuart Carroll
Laurence Sullivan
Kiran Sindhu
Patrick Lockie
Daya Sharma
Anton Van Heerden
Celia Chen
Tu Tran
Elsie Chan
Gurmit Uppal
Tess Huynh
Nisha Sachdev
Malcolm Capon
Rajeev Chalasani
Ridia Lim

BRANCHES
NEW SOUTH WALES
Chair

Tasha Micheli - departed
Andrew Chang - commenced
Honorary Secretary
Kim Frumar - deceased
Daya Sharma - commenced

Honorary Treasurer
Andrew Chang - departed
Christine Younan - commenced

VICTORIA

Chair
Andrew Crawford
Honorary Secretary
David van der Straaten
Honorary Treasurer
Sukhpal Sandhu - departed
Lewis Levitz - commenced

QUEENSLAND

Chair
Rowan Porter - departed
Russell Perrin - commenced
Honorary Secretary
Anil Sharma
Honorary Treasurer
Russel Perrin - departed
Oben Candemir - commenced

SOUTH AUSTRALIA
Chair
Garry Davis
Honorary Secretary
John Landers - departed
Stewart Lake - commenced
Honorary Treasurer
John Landers - departed
Stewart Lake - commenced

WESTERN AUSTRALIA
Chair
Nigel Morlet

Honorary Secretary
David Delahunty
Honorary Treasurer
Rob Paul - departed
Tom Cunneen - commenced

TASMANIA
Chair
Paul McCartney

Honorary Secretary
Andrew Traill
Honorary Treasurer
Andrew Jones

NEW ZEALAND
Chair
Stephen Ng

Honorary Secretary
Andrea Vincent
Honorary Treasurer
Andrea Vincent
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AFFILIATED
ORGANISATIONS
OPHTHALMIC RESEARCH
INSTITUTE OF AUSTRALIA
Prof Stuart Graham (Chair)

SAVE SIGHT INSTITUTE
Dr Stephen Ng (Chair)

EYE SURGEONS’ FOUNDATION
Peter Keel (Chair)

AUSTRALIAN SOCIETY OF
OPHTHALMOLOGISTS
Dr Michael Steiner (President)

OPHTHALMOLOGY NEW ZEALAND
Dr Michael Merriman (Chair)

COMMITTEES
QEC

Mark Renehan (Chair)
Andrew Apel
Kristin Bell
Stephen Cains
Max Conway
Jolly Gilhotra
Glen Gole
Catherine Green - commenced
Stephen Jones
Michael Merriman
Paul Mitchell - departed
Justin Mora
Neil Murray
Peter O’Connor
Sukhpal Sandhu
Weng Sehu
Mei-Ling Tay-Kearney
Andrew Thompson
Mark Walland

PUBLIC HEALTH COMMITTEE
Stephanie Watson (Chair)
Brighu Swamy
Graham Wilson
Ian Weschsler
Jane Khan - commenced
Jim McAlister - commenced
Joanne Dondey - commenced
John Downie - commenced
Ju-Lee Ooi
Luke Maccheron - commenced
Nathan Sachdev
Neil Sharma
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WORKFORCE COMMITTEE
Bradley Horsburgh (Chair)
Trevor Hodson - departed
Brendan Vote
Xavier Fagan
Sam Lerts
Mark Renehan
Tim Henderson
Michael Merriman
Josephine Richards
Andrea Ang
Tim Steele - commenced
Deepa Taranath - commenced

MEDICARE ADVISORY COMMITTEE
Alex P Hunyor (Chair)
Michael Steiner
Ross Benger
Willian Glasson
Peter Sumich
Clayton Barnes
Allan Rosenberg
Rohan Merani - commenced
Brad Horsburgh - commenced

THERAPEUTICS COMMITTEE
Andrew Symons (Chair)
Keith Ong, Kim Frumar - deceased
Ian Wechsler
Minas Coroneo
Lewis Levitz
Andrew Thompson

PROFESSIONAL STANDARDS
COMMITTEE
Alex BL Hunyor (Chair)
James Borthwick
Michael Fisk (Practice Accreditation only)
Robert Griffits
Graham Hay-Smith
Moira McInerney
Timothy Nolan
Richard Smith
Mark McCombe - departed
Frank Taylor - departed
Jodie Wright - departed

SCIENTIFIC PROGRAM COMMITTEE
Executive:
Helen Danesh-Meyer (Chair)
Keith Small (2015 Congress Convenor)
Noel Alpins
Shuan Dai
Simon Dean
James Elder
Samantha Fraser-Bell
Thomas Hardy
Charles McGhee
Christine Younan

Reviewers:
Xavier Fagan
Alex Hewitt
Ridia Lim
Stephanie Watson
Bill Morgan
Brett O’Donnell
Jeremy Raiter
Simon Skalicky
Andrew Symons
Gerard Sutton

LOCAL PROGRAM COMMITTEE –
WELLINGTON 2015
Keith Small (Chair)

FINANCE AUDIT & RISK
MANAGEMENT COMMITTEE
Heather Mack (Chair)
Bradley Horsburgh
Russell Bach
David Andrews
Andrew Young

CONTINUING PROFESSIONAL
DEVELOPMENT COMMITTEE
Sukhpal Sandhu (Chair)
Andrea Ang
Guy Bylsma
Jason Cassar
Jennifer Fan Gaskin
Kolin Foo
Timothy Gray
Sam Lerts
Alok Sharma

INTERNATIONAL DEVELOPMENT
COMMITTEE
Anthony Bennett Hall (Chair)
David Andrews
Neil Murray
Brian Sloan
Mark Renehan
Richard Hart
Catherine Green

HUMAN RESEARCH ETHICS
COMMITTEE
Mark Radford (Chair)
Colin Clement
Christopher Basten
Paul Healey
Alex BL Hunyor
Lyndell Lim
Kylie Lloyd
Rosemary MacDougal
Wendy Radford
Bradley Sheehan

MEMBERSHIP COMMITTEE
Brad Horsburgh
Mark Renehan

AWARDS COMMITTEE
Brad Horsburgh
Arthur Karagiannis
David Andrews

APPEALS COMMITTEE
– ad hoc membership

CODE OF CONDUCT COMMITTEE
Arthur Karagiannis (Chair)
Bob Griffits
John Kennedy
Patrick Lockie
Grant Raymond
Neil Sharma
Adam Watson

EXECUTIVE MANAGEMENT
COMMITTEE
Brad Horsburgh
Heather Mack
Diana Semmonds

INDIGENOUS COMMITTEE
Ashish Agar (Chair)
Angus Turner (Co-chair)
Ross Littlewood
Bill Glasson
Damien Louis
Mark Loane
Hugh Taylor
Tim Henderson
Rowan Porter
Graham Hay-Smith
Antony Bedggood

RANZCO SPECIALIST
INTERNATIONAL MEDICAL
GRADUATE (SIMG) COMMITTEE
Stephen Cains (Chair)
Mark Chiang
John Crompton
Joshua Hann
Vinithra Kumar
Tow Lim
Alessandra Martins
Ainsley Morris
Nitin Verma
John Horner (external member)
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TRAINEE PROGRESSION
COMMITTEE
Stephen Jones (Chair)
Stephen Best
Stephanie Young
Mei-Ling Tay-Kearney

TRAINEE REPRESENTATIVE GROUP

Tanya Karaconji
Parth Shah
Timothy Greenwell
Marina Rayside
Cameron McLintock
Chee-Foong Chong
Alexander Tan

DIRECTORS OF TRAINING

Kathryn Slaughter (Queensland)
Kathryn Billing (South Australia)
Jacqueline Beltz (Victoria)
Stephen Colley(Western Australia)
Joanne Sims (New Zealand)
Craig Donaldson (Sydney Eye Hospital - Advanced Trainees)
I-Van Ho (Sydney Eye Hospital - Basic Trainees)
Leanne Cheung (Prince of Wales)

RANZCO NEW ZEALAND
INTERNATIONAL MEDICAL
GRADUATE (IMG) COMMITTEE
Ainsley Morris (Chair)
Sam Kain
Rodney Keillor
Keith Maslin
Michael Merriman
Bheemanagouda Patil

MUSEUM AND ARCHIVES
COMMITTEE
David Kaufman (Chair)
Bruce Hadden
Ian McAllister
Jeff Palmer (RANZCO Archivist)
Mark Radford

TRAINING POST INSPECTION
COMMITTEE
Peter O’Connor (Chair and Chief Post Inspector)
Glen Gole (Senior Post Inspector)
Brian Sloan (Senior Post Inspector)
Mark Elder (Senior Post Inspector)
John Crompton (Post Inspector)
David Kaufman (Post Inspector)
David Tamblyn (Post Inspector)

CLINICAL STANDARDS:
Rick Wolfe (Chair)
Paul Beaumont
Dan Polya
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Elaine Wong
Julian Mazzetti
Robert Buttery
Keith Ong
Adrian Fung

LEADERSHIP DEVELOPMENT
COMMITTEE
Catherine Green (Chair)
Christine Younan
David Mackey

YOUNGER FELLOWS

Nisha Sachdev - Chair (New South Wales)
Kenneth Chan (New Zealand)
Fred Chen (Western Australia)
Vivek Chowdhury (New South Wales)
Nathan Sachdev (New South Wales)
Tom Cunneen (Western Australia)
Narme Deva (New Zealand)
Shane Durkin (South Australia)
Nathan Walker (Queensland)
Xavier Fagan (Victoria)
Jesse Gale (New Zealand)
Jennifer Fan Gaskin (Victoria)
Todd Goodwin (Queensland)

CEO EDITORIAL BOARD
Editors-in-Chief
Robert Casson
Salmaan Al-Qureshi

Associate Editors
Susan Carden
D ennis Lam
Charles McGhee
Peter Savino

Section Editors

Glaucoma
Ashish Agar
Ike Ahmed
Anne Brooks
Paul Chew
Carlos Gustavo De Moraes
Stuart Graham
Jonathan Myers
Neuro-Ophthalmology
Peter Savino
Anterior Segment
Jacqueline Beltz
Jennifer Craig
Dipika Patel
Srinivas Rao
Mark Rosenblatt
Stephanie Watson

Cataract
Michael Goggin
Tim Roberts
Visual Sciences
Nigel Barnett
Nick Di Girolamo
Trevor Sherwin
John Wood
Paediatrics & Strabismus
Susan Carden
William Good
Uveitis
Claire Hooper
Lyndell Lim
Christine Younan
Posterior Segment
Rohan Essex
Jolly Gilhotra
Timothy Lai
Orbital & Plastics
Jurij Bilyk
Raman Malhotra
Stephen Ng
Tim Sullivan
Epidemiology
Ching-Yu Cheng
Mingguang He
John Landers
Cathy McCarty

SPECIAL INTEREST
GROUPS
AUSTRALIAN AND NEW ZEALAND
GLAUCOMA INTEREST GROUP
(ANZGIG)
Jonathan Crowston (Chair)

AUSTRALIA AND NEW ZEALAND
CORNEA SOCIETY (ANZCS)
Charles McGhee (Chair)

AUSTRALIAN AND NEW ZEALAND
SOCIETY OF RETINAL SPECIALISTS
(ANZSRS)
Anthony Kwan (Chair)

PAEDIATRICS
James Elder (Chair)

AUSTRALIAN AND NEW ZEALAND
STRABISMUS SOCIETY (ANZSS)
Craig Donaldson (Chair)

Medical Retina
Aman Chandra
Andrew Chang
Xavier Fagan
Samantha Fraser-Bell
Nadia Waheed
Sanj Wickremasinghe

OCULAR ONCOLOGY

Genetics
Kathryn Burdon
Alex Hewitt
Andrea Vincent
Aman Chandra

AUSTRALIAN AND NEW ZEALAND
SOCIETY OF OPHTHALMIC PLASTIC
SURGERY (ANZSOPS)

Ocular Oncology
R Max Conway
Bertil Damato
Carol Shields

YOUNGER FELLOWS ADVISORY
GROUP

Ophthalmic Pharmacotherapy
Raid Alany
Biostatistics
Greg Gamble
CPD
Sukhpal Singh Sandhu
Managing Editor
Victoria Cartwright

Bill Glasson (Chair)

UVEITIS
Lyndell Lim (Chair)

Brian Sloan (Chair)

Nisha Sachdev (Chair)

SENIOR AND RETIRED FELLOWS
ADVISORY GROUP
Emmanuel Gregory (Chair)

PRACTICE MANAGERS GROUP
Lisa Hartley (Chair)
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RANZCO STAFF

Guy Gillor - commenced
Policy Officer

David Andrews
Chief Executive Officer

Gail van Heerden - commenced
Project Officer, Asia Pacific

Barry Diletti
Office Manager, Executive Assistant

Suzanne Lyon - departed
Workforce & Economics Analyst

EDUCATION & TRAINING

Kellie Howe - departed
Public Health Liasion Officer

Penny Gormly
General Manager, Education and Training

Neridah Baker
Manager Curriculum & Course Development
Craig Dowling
Manager, Selection & Assessment
Antonelle Clemente- Marquez
Manager, Training & Assessment
Adam Kiernan
Manager, E-Learning & Indigenous
Eden Tay - departed
Manager, Professional Development, Training & Evaluation
Lee Cummings
STP Project Officer (2 days)
Felicity Triplone - commenced
Education Support Officer Coordinator, Basic Exams and
Training Post Accreditation
Diana Russino
Education Support Officer
Lauren Hodgson - departed
Education Support Officer (2 days)
James McInnes - departed
Co-ordinator, SIMG & Assessment
Letitia Felix temporary position from 13 May 2016
Education Support Officer
Lenn Fay - commenced
Manager, Monitoring and Evaluation

POST VOCATIONAL EDUCATION &
STANDARDS

Tanya Parsons
General Manager, Post Vocational Education & Standards
Nicolas Kott
IT & Business Systems Administrator
Geetha Natarajann - departed
CRM Business Analyst
Laura Khalil - departed
CPD Admin Assistant/Receptionist

Kate Morrison - departed
Project Officer, Asia Pacific
Fiona Nicolson - departed
Education Officer, Asia Pacific

MEMBERSHIP SERVICES
Alex Arancibia
General Manager, Membership Services
Keo Chiem - commenced
Membership Administrator/ Receptionist
Sarah Stedman
Manager, Events & Industry Relationships
Jeff Palmer
Archivist (part time)
Cameron McIver
New Zealand Branch (1 day)
Laura Khalil - departed
Receptionist/Administration Assistant
Kathryn Kiernan - departed
Administration Assistant

COMMUNICATIONS & ADVOCACY
Emma Carr - commenced
General Manager, Communications

Laura Sefaj
Senior Communications Coordinator
Francine Dutton
Design & Sponsorship Officer
Mena Graham
Digital & Content Assistant
Victoria Cartwright
Managing Editor, CEO Journal
Luke Vanem - departed
General Manager, Communications
David Russell - temporary position from 18 November 2015 to
15 February 2016

Eliheh Deldarbanadaki - commenced
DBA & Website Developer

General Manager, Communications

Simon Janda - commenced
Post Vocational Education & Standards Officer

FINANCE

POLICY & PROGRAMS
Gerhard Schlenther
General Manager, Policy & Programs

Andrew Young
Financial Controller
Alvin Lau
Finance Assistant

ANNUAL REPORT 2015-2016

The Royal Australian and New Zealand College of Ophthamologists
(RANZCO) is a member of the Australian Council for International
Development (ACFID) and is a signatory to the ACFID Code of Conduct,
which is a voluntary, self-regulatory sector code of good practice. The
Code requires members to meet high standards of corporate governance,
public accountability and financial management. More information on the
Code, including how to make a complaint, can be obtained from ACFID
by visiting www.acfid.asn.au or emailing code@acfid.asn.au. RANZCO also
has its own process for handling complaints which can be activated by
phoning the CEO on 02 9690 1001 or emailing ranzco@ranzco.edu.

THE LEADERS IN COLL ABORATIVE EYE CARE

