
 

 

TRAINING NETWORK INFORMATION 
 
The RANZCO Vocational Training Program (VTP) is a five-year specialist program. 

RANZCO’s primary goal is to produce a specialist ophthalmologist who, on completion of 

training, is equipped to undertake safe, unsupervised, comprehensive, general ophthalmology 

practice, and meet the ophthalmic needs of the Australian and New Zealand population. 

There are approximately 35 first year training positions in Australia and New Zealand. These 

are co-ordinated by training networks to provide continuous employment for the first four years 

in a variety of hospitals and other ophthalmic settings. The final year is more flexible for the 

trainee and is approved individually in advance. Placements to regional and rural locations 

are part of the program.  

The Selection Committee of each training network is solely responsible for making 
employment decisions. RANZCO supports this process through circulating a final pool list for 
decision on ranking against local network requirements. Training networks maintain autonomy 
to emphasise or minimise the weightings that the Selection Panel has used to create the pool 
and conduct their own selection process including speaking with referees and local interview 
(if required). 
 
NEW ZEALAND 
 
The New Zealand training network is a nationwide network with 26 training posts. It has 
developed over the years to: provide exposure to all areas of ophthalmology to be a 
comprehensive ophthalmologist; support trainees in their preparation for exams; broaden their 
experience, introducing them to different styles of Ophthalmic practice in the New Zealand 
health system (larger city teaching hospitals vs smaller centres in provincial towns). 
 
Posts are available in the five main centres of Dunedin, Christchurch, Wellington, Hamilton, 
and Auckland. Four provincial centres also have training posts: Tauranga, Nelson, Hawkes 
Bay, and Palmerston North.  
 
During the first four years of the VTP, trainees will be placed at several training centres 
throughout the country, not necessarily in the same island. This will expose them to a 
comprehensive ophthalmology experience in order to prepare them to be a consultant 
ophthalmologist in New Zealand.  
 
All trainees are rotated to provincial centres for 6-12 months during the 4 years. Some 
provincial centres are suitable for 12-month rotations. The remainder 3 to 3.5 years will be at 
main centres. We try and place first year trainees at a main centre. We strive to offer trainees 
12-18 months of continuous employment at main centres.  
 
Trainees will be asked for their preferences of main centre and provincial locations. All effort 
is made to accommodate their wishes, but with the following caveats: 
1. Trainees need to have full exposure to all subspecialties necessary for the VTP 
2. Training posts cannot go vacant across the country.  
3. New circumstances are considered as they arise (e. g. parental leave or new training 

posts becoming available), which will affect the matrix of placements  
4. The number of moves between centres for individual trainees is kept to the minimum 
5. An advance forecast of where each trainee will be placed over their 4 years will be 

provided 
 



The training year starts in New Zealand on the second Monday of December. Some years, 
due to accommodating the above, a post may start later (e.g. June). 

The fifth year of training is arranged by the trainee. New Zealand has more than 10 
posts around the country which are suitable for this stage (and often filled by trainees 
from other Australian  networks as well). 

2020 Guide for Applicants to the New Zealand Training Network 

NEW SOUTH WALES 

The New South Wales (NSW) training network is composed of the Sydney Eye Hospital 
(SEH) and the Prince of Wales Hospital (POWH) network programs. 

The SEH network program may include rotations at Bankstown-Lidcombe Hospital, 
Canberra Hospital, Concord Hospital, Gosford & Wyong Eye Surgery (private), 
Lismore Base Hospital, Liverpool Hospital, Northern Sydney (private), Port Macquarie 
Base Hospital, Royal North Shore Hospital, St George Clinic, St Vincent's Public & Private 
Hospitals, Sydney Eye Hospital, The Children's Hospital Westmead, The Royal Prince 
Alfred Hospital, Wagga Wagga Base Hospital, Western Sydney Paediatric (private), 
Westmead Hospital, Royal Darwin Hospital, Hobart Eye Surgeons (private), and Royal 
Hobart Hospital. 

The POWH network program is based at Prince of Wales Hospital with rotations to Sydney 
Children’s Hospital, Sutherland Hospital, Broken Hill Base Hospital and the Outback Eye 
Service (including Bourke, Lightning Ridge, and others). For POWH terms, the work location 
includes Sydney Eye Hospital for additional operating theatres. The program offers 
comprehensive ophthalmology training including all subspecialty clinics in a tertiary referral 
hospital setting as part of a wider education campus  (University of New South Wales), The 
structure of the training program with a smaller team ensures rotation through all terms. 
Accredited training is available for four years plus an optional fifth year upon application. 
A separate employment application is required by NSW Health. For more information on 
employment application, please visit the NSW Health website. 

QUEENSLAND 

The Queensland (Qld) registrars rotate across a number of hospitals during their four years of 
basic and advanced training with two six-monthly rotations per year. Generally, the final year 
is done elsewhere. Trainees are required to plan for at least 12 months of their four years at 
a non-Brisbane hospital. All rotations offer exposure to a range of acute and chronic general 
adult ophthalmology.  In particular, the regional hospitals (e.g. Townsville) offer further 
increased exposure to indigenous eye health. Paediatric ophthalmology and strabismus at 
Queensland Children's Hospital, Gold Coast University Hospital, and Townsville is also offered 
to trainees for at least six months during the four years of registrar training. 

Trainees are encouraged to choose a mentor at the beginning of their training as a support 
separate to their clinical supervision and the Queensland network also has experience in 
supporting trainees through part time or job-sharing training which is considered and 
formulated on an individual case by case basis as required. A separate employment 
application is required by Queensland Health. For more information on employment 
application, please visit the Qld Health website.  

2020 Guide for Applicants to the Queensland Training Network 

https://ranzco.edu/wp-content/uploads/2020/06/2020-Guide-for-Applicants-to-the-New-Zealand-Training-Network-Revised-01JUN2020.pdf
https://www.health.nsw.gov.au/jmo/Pages/dates.aspx
https://www.health.qld.gov.au/employment/work-for-us/clinical/medical/recruitment/rmo/applications/overview
https://ranzco.edu/wp-content/uploads/2020/01/2020-Guide-for-Applicants-to-the-Queensland-Training-Network.pdf
https://www.dropbox.com/scl/fi/p0zpnma8utusnmink2qtq/5th-year-Trainee-jobs-NZ-ophthalmology.xlsx?dl=0&rlkey=icgeqrd7ofnjc692finkior9c


 

 

SOUTH AUSTRALIA  
 
The South Australian network program may include rotations at Royal Adelaide Hospital, 

Flinders Medical Centre, Alice Springs Hospital, The Women's & Children's Hospital, The 

Queen Elizabeth Hospital, and Modbury Hospital. Each term is 6 months long and the program 

covers all subspecialties including paediatrics for all trainees. It has a highly regarded 

indigenous rotation in Alice Springs which involves weekly trips often by small plane to remote 

communities. Many of the hospitals in the SA training program have world renowned academic 

departments giving trainees the opportunity for research. 

Registrars are provided with a high level of supervision in the early years of training with 

increasing independence in later years. It provides excellent didactic training, has a long 

history of consultant involvement in the RACE and consequently many of our trainees have 

excelled in the RACE.  

Applicants will be required when completing your RANZCO online registration form to select 
the training networks to which you intend applying to. This action submits an expression of 
interest to the network. No other employment application is required for South Australia. For 
more information, please visit the SA Health website. 
 
VICTORIA  
 
The Victorian training program is based at the Royal Victorian Eye and Ear Hospital (RVEEH) 
and first year trainees are initially based here  for one year. Trainees in  years 2-4 are rotated 
through both internal (RVEEH) and external hospital positions in Melbourne and in rural 
settings  in order to give them exposure to as many subspecialities as possible to allow 
trainees to become comprehensive ophthalmologists. The fifth and final year of training is 
organised by the trainee  and after approval by RANZCO. 
 
The standard of excellence in ophthalmic training in Australia and New Zealand is held in very 
high regard both nationally and internationally and  graduates of the Victorian program are 
highly respected around the world. 
 
Currently  RVEEH  accepts  7-8 new  trainees each year. The Victorian training program is 
generally regarded as an excellent program by both basic and advanced trainees as trainees 
get exposure to the Eye Simulator heavily in their  first year of training as well as a strong 
mentorship program and sense of collegiality. The RVEEH is a large training institution 
currently spread over two sites during renovations, however the exposure that trainees get to 
complex ophthalmic problems including being rotated through the emergency department is 
invaluable. There are  regular  audit and clinical meetings as well as teaching sessions for 
trainees at all levels of training, particularly to allow trainees to prepare for examinations, both 
at RVEEH and at external hospitals.  
 
Another main advantage of the Victorian training network is that the RVEEH gives out an 
advance roster to trainees  for  their  entire  four years of training which has always been an 
attraction. This roster is designed to maximise an individual trainee’s exposure to all 
subspecialities needed to satisfy training requirements for the Vocational Training Program. 
Trainees are employed directly by RVEEH after satisfying the RANZCO criteria to make them 
eligible for selection and the number of training posts available is also influenced by factors 
such as trainees taking parental leave.  With the new selection process in place, trainees no 
longer  apply directly to the hospital for accredited posts and  need to satisfy the RANZCO 
requirements to be considered for selection . Candidates will then  be invited for an interview 
once the selection process has been completed. 

http://www.sahealthcareers.com.au/campaign.php?id=111


 

 

WESTERN AUSTRALIA 
 
The Western Australia (WA) network program may include rotations at Royal Perth Hospital, 
Fremantle Hospital, Sir Charles Gairdner Hospital, Perth Children's Hospital, Bunbury Hospital 
and Southwest Eye Surgeons, and Lions Outback Vision. 
 
Applicants will be required when completing your RANZCO online registration form to select 
the training networks to which you intend applying to. This action submits an expression of 
interest to the network. No further employment application will be required for the WA Training 
Network. For more information, please visit the WA Health website. 
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