
Overview of Mentorloop
Build your best mentoring 
program yet!
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78% of participants in 

Mentorloop programs said they 

experienced learning and growth 

during their Mentorloop 

mentoring relationships.

LEARNING & DEVELOPMENT

98% of participants want 

mentoring to continue in their 

organisation after being involved 

in a Mentorloop Mentoring 

Program.

PEOPLE FIRST CULTURE

Spend less time with matching spreadsheets and 
more time supporting your people.

Mentorloop’s cloud-based platform is designed to 
take care of all the time consuming parts of running a 
mentoring program - so you don’t have to!

DON’T SETTLE FOR JUST A MENTORING PROGRAM

INVEST IN A FUTURE FOR YOUR PEOPLE.

98% 78%

Outcome Based 
Mentoring

L E T S   T A L K  A B O U T



Organisational Benefits

Retention
Retention rates climb as much 
as 69% for mentors and 72% 
for mentees engaged in a 
mentoring program.

Recruitment
More than 60% of college and 
graduate students listed 
mentoring as a criterion for 
selecting an employer after 
graduation.

Engagement
75% of millennials deem 
mentoring critical to their 
success.

Performance
71% of Fortune 500 companies 
have formalised mentoring 
programs.

W H Y  M E N T O R I N G

https://www.forbes.com/sites/nazbeheshti/2019/01/23/improve-workplace-culture-with-a-strong-mentoring-program/
https://www.forbes.com/sites/nazbeheshti/2019/01/23/improve-workplace-culture-with-a-strong-mentoring-program/
https://books.google.com.au/books?id=TvIlAgAAQBAJ&pg=PA432&lpg=PA432&dq=35%25+of+younger+employees+who+did+not+receive+mentoring+looked+for+another+job+in+12+months.&source=bl&ots=eX4YSOJn_f&sig=K_uAc9WE_lbWCRR__FfWH8nE264&hl=en&sa=X&ved=0ahUKEwiSt_SC9dXVAhUMf7wKHWWcCQgQ6AEIJjAA#v=onepage&q=35%25%20of%20younger%20employees%20who%20did%20not%20receive%20mentoring%20looked%20for%20another%20job%20in%2012%20months.&f=false
https://books.google.com.au/books?id=TvIlAgAAQBAJ&pg=PA432&lpg=PA432&dq=35%25+of+younger+employees+who+did+not+receive+mentoring+looked+for+another+job+in+12+months.&source=bl&ots=eX4YSOJn_f&sig=K_uAc9WE_lbWCRR__FfWH8nE264&hl=en&sa=X&ved=0ahUKEwiSt_SC9dXVAhUMf7wKHWWcCQgQ6AEIJjAA#v=onepage&q=35%25%20of%20younger%20employees%20who%20did%20not%20receive%20mentoring%20looked%20for%20another%20job%20in%2012%20months.&f=false
https://books.google.com.au/books?id=TvIlAgAAQBAJ&pg=PA432&lpg=PA432&dq=35%25+of+younger+employees+who+did+not+receive+mentoring+looked+for+another+job+in+12+months.&source=bl&ots=eX4YSOJn_f&sig=K_uAc9WE_lbWCRR__FfWH8nE264&hl=en&sa=X&ved=0ahUKEwiSt_SC9dXVAhUMf7wKHWWcCQgQ6AEIJjAA#v=onepage&q=35%25%20of%20younger%20employees%20who%20did%20not%20receive%20mentoring%20looked%20for%20another%20job%20in%2012%20months.&f=false
https://www.huffpost.com/entry/give-them-what-they-want-_b_8783712
https://www.forbes.com/sites/nazbeheshti/2019/01/23/improve-workplace-culture-with-a-strong-mentoring-program/?sh=5caffff276b5
https://www.forbes.com/sites/nazbeheshti/2019/01/23/improve-workplace-culture-with-a-strong-mentoring-program/?sh=5caffff276b5


Everyone has the right to learn and feel supported. By providing mentoring for your 
people, you are giving them a space to come to work everyday and feel comfortable 
knowing that there are people in your company that they can lean on, learn from, and 
rely on.

Mentoring is a suitable development tool when it comes to:

● Dealing with the impact of change on an individual’s role
● Supporting an individual’s potential and providing career support
● Helping competent technical experts develop beer interpersonal skills
● Developing a more strategic perspective after a promotion to a more senior role
● Handling conflict situations so that they are resolved eectively
● A mentor can help guide self-driven learning and teach the skills that are not so 

easily acquired: soft skills. From negotiation and public speaking to organisation 
and management chops, your experienced team members may be the best 
people to impart these to other employees.

Intangible 
Benefits

W H Y  M E N T O R I N G



Momentum

Measure

Match

End to End 
Program Care

W E ‘ R E   H E R E   E V E R Y   S T E P   O F   T H E   W A Y

Allow the platform to find the best 
possible match, or step in to give a 
helping hand.

User friendly features keep participants 
engaged and focused over time. 
Provides pathway to success for 
participants through in-app milestones, 
event-based 'nudges', quality content 
and a searchable resource hub.

Reporting for your stakeholders & 
real-time evaluation tools. Includes Live 
Dashboard, User Surveys, Health 
Reports and Mentorloop Quality Score.



Best In Class

Using our algorithm developed 

from over 20,000 active 

mentoring matches, we oer a 

world class matching 

experience to suit all program 

requirements.

Challenge Status Quo

We remove inherent bias 

through our unique approach, 

which helps us to break down 

barriers across divisions and 

hierarchies, and create new 

conversations leading to a more 

educated, diverse, empathetic, 

and empowered workforce.

.

A True Partner

You’ll have the opportunity to 

customise key areas of focus 

for the matching criteria - 

acknowledging the parts of 

your organisation unique to 

you!

After working with hundreds of organisations we know that if our 

mentoring connections are successful, you’ll be successful.

The best mentoring matches are built from a recipe that includes 5 key 

ingredients: Goals, Skills, Location, Experience and Inclusion. 

Our Matching 
Methodology

T H E  S E C R E T  S A U C E 



A WORLD WHERE EVERY PERSON HAS ACCESS TO A LIFE-CHANGING 

CONNECTION; A MENTOR TO LEAN ON, LEARN ON AND RELY ON.

Industry Leaders: Originally founded in Australia in 2015, Mentorloop 
has gone on to support mentoring programs all over the world. With 
over 5 years experience supporting hundreds of programs and 
thousands of participants, you can rest assured that Mentorloop can 
bring your mentoring goals to life.

Balancing Profit and Purpose: A Certified B Corporation we are proud 
with of the high standards we hold ourselves to, with both our partners 
and our participants taking part!

Our platform: Mentorloop oers an equitable matching algorithm, 
access to a dedicated Milestones Journey, a live Sentiment dashboard 
to track real-time feedback, and we also commit to building Personal 
Advisory Boards, which means we don’t limit the number of mentoring 
relationships a participant can access.

Why 
Mentorloop?

O U R  M I S S I O N



Trusted by Organisations 
Around the World 

T H E  M E N T O R L O O P  F A M I L Y



WE’VE INCLUDED SOME PACKAGES BELOW TO GIVE YOU SOME INDICATIVE 

PRICING. PLEASE NOTE WE OFFER A 20% DISCOUNT TO ALL NFPS THAT WE 

WORK WITH, AND AN INITIAL SET-UP FEE OF $1500 APPLIES.

KICKSTARTER - $799 MONTHLY SUBSCRIPTION
Online support, up to 150 people. Choose to start with a 6 or 12 month initial 
pilot and grow from there.  

GAINING MOMENTUM - $1299 MONTHLY SUBSCRIPTION
Dedicated account management included, up to 250 people

Package 
Options

I N V E S T M E N T

Please note: additional charges for customisation may apply

Read here for a more in-detail breakdown of each subscription.

MENTORING CHAMPION - $1699 MONTHLY SUBSCRIPTION
Enhanced customisation, dedicated account management, up to 500 
people

https://hubs.ly/H0xXzNj0
https://hubs.ly/H0xXzNj0
https://mentorloop.com/subscriptions/
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GET IN TOUCH 
WITH US

LOCATION
4 REGENT ST, RICHMOND

MELBOURNE, AUSTRALIA

CONTACT US
info@mentorloop.com

U N L O C K    Y O U R    P E O P L E .


