
 

 

2022 VOCATIONAL TRAINING PROGRAM INFORMATION 

The Regionally Enhanced Training Network  

The Regionally Enhanced Training Network (RETN) is a new Australia-wide training network that will have 

training posts in all States and Territories when fully implemented. The network is currently in development 

with the aim for the first intake of trainees in 2023. Applicants are invited to submit an expression of interest 

to train in any of the RETN Training Pathways at the time of their RANZCO application.  

The following 4 RETN pathways are open to expressions of interest at this time: 

RETN Pathways Year 1 Year 2 Year 3 Year 4 Year 5 

1. Top End Pathway Darwin Darwin Melbourne Broome Broome 

2. Southwest    
    Victoria Pathway 

Geelong Shepparton Melbourne Warrnambool Warrnambool 

3. Northwest NSW  
    Pathway 

Hobart 
Port 
Macquarie 

Sydney Tamworth Tamworth 

4. Western NSW  
    Pathway 

Hobart 
Wagga 
Wagga 

Sydney 
Orange with 
outreach to Dubbo 

Orange with 
outreach to Dubbo 

 

Those who are successful in reaching the RANZCO National Ophthalmic Matching Program (NOMP)  will have 

the opportunity to rank their preferences for training in each of the networks and RETN Pathways which 

interviewed them. Please refer to the ‘Trainee Selection Policy’ on RANZCO’s website for further details 

around the selection process.  

The RETN will consider the highest-ranking candidates who have selected a RETN Training Pathway as one of 

their preferences from the centralised RANZCO Selection process for selection into each RETN Training 

Pathway. RANZCO National Selection points will comprise 65% of the overall grade. 

The RETN will not necessarily contact all applicants who make it through the centralised RANZCO selection 

process and who have nominated RETN as a preferred Training Network. Of those who are contacted, an 

interview will be arranged. Further details on what to expect during the interview will be provided before the 

interview. The RETN Training Pathway interview will comprise the remaining 20% of the overall grade. 

The RETN will apply additional points for rural exposure within the service area that each pathway covers 

which will comprise the remaining 15% of the overall grade. 

 

 

 

 

 

 

https://ranzco.edu/home/policies-and-guidelines/


 

 

Selection Tool and attributes RANZCO weighting RETN weighting 

CV review: 
32 RANZCO National 
Selection points in 
total 

Indigenous 8 

RANZCO National 
Selection 
weighting x 0.65 

Rural 8 

Scholar 8 

Ophthalmic 
experience 

4 

Other attributes 4 

Referee reports: 
13 RANZCO National 
Selection points in 
total 

Medical expert 11 

Professional 
attributes  

2 

Situational Judgement Test 20 

Multiple Mini Interviews 35 

Local RETN Pathway area rural attributes NA 15 

RETN Pathway Interview NA 20 

Total 100pts 100pts 

 

The major differences between this network and existing networks are that trainees will complete their entire 

5-year vocational training program with the RETN, and trainees will complete an increased proportion of their 

training in regional Australia. Approximately two-thirds of the trainee’s time will be spent in regional Australia 

one-third urban centres.  

Regional posts have a lot to offer trainees and are currently included in all existing training networks. They 

provide broad comprehensive ophthalmology clinical experience with increased opportunities to follow each 

patient through the course of their presenting problem. This contrasts with the patient journey in big-city 

teaching hospitals, where patients are typically funneled into subspecialty clinics following their initial 

presentation. In addition, regional terms typically offer trainees a wider range of surgical training.  

The primary aim of the RETN is to train well-rounded ophthalmologists who have the skills and confidence to 

practice comprehensive ophthalmology post-fellowship in any area – urban, regional, rural and/or remote.  

RETN trainees will achieve the same degree of excellence in training that the trainees from the current 

vocational training networks do. They will sit the same exams and meet the same RANZCO requirements to 

obtain their fellowship. 

Doctors completing their vocational training in the RETN will make individual decisions about where to 

establish practices post-training, just as doctors training in other networks do and will be encouraged but not 

required to practice in regional areas. 



Background: 

Patients in remote, regional and rural areas should have access to the same high standard of health services 

as those in urban centres. In many fields of medicine, including ophthalmology, there is a workforce shortage 

in these areas resulting in reduced access by regional patients to these essential services. 

The decision by RANZCO to develop the RETN shows leadership in addressing this issue. 

An immediate positive effect of increasing the number of training registrars in regional areas will be to increase 

ophthalmic services and funding to those areas in which these registrars are placed.  

The long-term objective is to increase the number of RANZCO fellows practising in non-urban areas. Research 

and RANZCO’s workforce data have found that doctors who have lived in non-urban areas before training 

and/or doctors who train in non-urban areas are more likely to practice in regional areas after completing 

their training.  

The design of the RETN: 

The RETN offers five-year training pathways, each of which is designed for trainees to develop a solid 

foundation of knowledge and clinical and surgical skills which they then build on over the initial three years, 

culminating in them taking the RANZCO Advanced Clinical Examinations (RACE) at the beginning of their 

fourth year of training.  

For the final two years of training, each RETN trainee will be based in a regional location and have the 

opportunity to extend their learning and challenge themselves.  

Each complete training pathway will provide a broad exposure to all the areas of ophthalmology needed to be 

a comprehensive ophthalmologist and will give trainees hands-on experience in the wide range of ophthalmic 

styles of practice in Australia, such as teaching hospitals in both large cities and provincial centres, private 

practice medicine, Aboriginal Medical Service clinics and remote community outreach clinics. 

Each pathway rotation is one year or longer duration, so RETN trainees do not have to change locations 

frequently. This also encourages supervisor investment in supporting trainees to achieve the learning 

outcomes and requirements of the Vocational Training Program.  

RETN training pathway design 

The 
Foundation 
Year 

• You will be based in a regional centre, in a public hospital setting where you will 
also be working alongside and learning with trainees from other training 
networks and where there is an interplay between ophthalmology and other 
specialties, e.g., Hobart, Geelong, Darwin, etc

• During this year you will have broad access to comprehensive ophthalmology and 
many sub-specialties including paediatric ophthalmology, to establish basic clinical 
skills, operative skills, and knowledge



The 
Consolidation 
Year 

• You will be based in a regional private practice or public hospital, in an area with
a residential workforce and comprehensive ophthalmologists supportive of
training RETN trainees

• You will extend your clinical skills and have access to learning a wide variety of surgical
procedures during this year. You will have the opportunity to provide care to Aboriginal
and/or Torres Strait Islander patients during this posting.

• Possibilities for this year include placement in practices in towns such as Port Macquarie,
Wagga Wagga and Shepparton

The 
Subspecialty 
Year 

• Subspecialty training year in a large city, e.g., Melbourne, Sydney, etc.

• During this year you will extend your knowledge and skills, culminating in sitting the

RANZCO Advanced Clinical Examinations (RACE).

The final two 
training years: 

Extension and 
challenge 

• After succeeding in passing the RACE you will now be in a position to challenge yourself 
and extend your skills over the next two years through to the completion of your advanced 
training and Final Year.

• During these two years, you will be based regionally in a comprehensive practice 
environment which will include the care of Aboriginal and/or Torres Strait Islander 
patients and where there is an adequate, supportive workforce on the ground and 
through outreach

• Possibilities for this year include Broome, Tamworth, Orange, and Warrnambool
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